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AGREEMENT
This agreement is made and entered into by and between 
SCHOOL DISTRICT NO. 1 in the CITY and COUNTY of DEN­
VER and STATE of COLORADO and the DENVER CLASSROOM 
TEACHERS ASSOCIATION this 10th day of May, 1979.
The Board and the Association recognize that providing a high 
quality education for the children of Denver is the paramount 
objective of the School District, that' high morale of the teaching 
staff is necessary for the best education of children, and that:
The Board is elected by the qualified electors of the School Dis­
trict as the governing body of the School District and, as such, 
possesses all powers delegated to a board of education or to a 
school district by the Constitution and laws of the State of Colorado, 
together with the duties imposed thereby.
The Superintendent is the chief executive officer of the Board, 
and as such, administers the affairs and programs of the School Dis­
trict as provided by law and Board policy.
Teachers and the Board share responsibility for providing educa­
tion of the highest possible quality for the pupils of the School 
District, and both parties recognize that teachers have the major 
role in direct contact with pupils.
Attainment of the objectives of the educational program con­
ducted in the Denver Public Schools requires mutual understanding 
and cooperation between the Board and the teachers. To this end, 
good-faith negotiations between the Board and the Association with 
a free and open exchange of views are desirable.
Teaching is a profession requiring the possession of specialized 
educational qualifications.
Association members affirm that they recognize that it is impera­
tive that all teachers represented by the Association be sensitive to 
the needs and aspirations of children regardless of race, color, ethnic 
background, creed, or economic status and further that intolerant or 
biased conduct toward pupils will not be condoned.
Now, therefore, the parties agree as follows.
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ARTICLE 1 — Definitions
1-1 The term “teacher” as used in this Agreement shall refer to all regularly assigned teachers represented exclusively by the Association in the negotiating unit as defined in Article 3, Recognition.
1-2 The term “Board” as used in this Agreement shall mean the Board of Education of School Distrcit No. 1 in the City and County of Denver and State of Colorado.
1-3 The term “Association” as used in this Agreement shall mean the Denver Classroom Teachers Association.
1-4 The terms “School District” and "Denver Public Schools” as used in this Agreement shall mean School District No. 1 in the City and County of Denver and State of Colorado.
1-5 The term “Superintendent” as used in this Agreement shall mean the Superintendent of Schools of School District No. 1 in the City and County of Denver and State of Colorado.
1- 6 The term “school year” as used in this Agreement shall meanthe officially adopted school calendar.
ARTICLE 2 — General
2- 1 Pursuant to the laws of the United States and of the State ofColorado, the Board shall continue its policy of not discrimi­nating against any teacher nor unlawfully restricting the rights of teachers as citizens on the basis of race, creed, color, national origin, sex, marital status, age, handicapping con­dition, membership in any teacher organization or such other specified human or civil rights as may be protected by statute.
2-2 The Association shall continue to admit persons to member­ship without discrimination on the basis of race, creed, color, national origin, sex, marital status, age, handicapping condi­tion, membership in any teacher organization or such other specified human or civil rights as may be protected by statute.
2-3 The Board will provide the Association with an advance copy of the agenda for each official Board meeting. Routine Denver Public Schools communications sent to principals will be sent to the Association at its office. Similarly, routine Association communications sent to Faculty Representatives will be sent to the Department of Personnel Services.
2-4 This Agreement constitutes Board policy for the term of said Agreement and the Board and the Association will carry out the commitments contained herein and give them full force and effect.
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2-5 No change, rescission, alteration or modification of this Agree­ment in whole or in part shall be valid unless the same is ratified by both the Board and the Association and endorsed in writing hereon.
2-6 This Agreement shall be governed and construed according to the Constitution and Laws of the State of Colorado. If any provision of this Agreement or any application of this Agree­ment to any teacher covered hereby shall be found contrary to law, such provision or application shall have effect only to the extent permitted by law, but all other provisions or appli­cations of this Agreement shall continue in full force and effect.
2-7 In case of any direct conflict between the express provisions of this Agreement and any Board or Association policy, prac­tice, procedure, custom or writing not incorporated in this Agreement, the provisions of this Agreement shall control.
2-8 Teachers have the right to join, or refrain from joining, any lawful organization for their professional or economic im­provement and for the advancement of public education, but membership of a teacher in any organization shall not be required as a condition of employment by the School District.
2-9 All reasonable efforts will be made to arrange work schedules for non-certificated supportive personnel to accommodate the teaching process.
2-10 The Board and the Association agree to appoint, through the Professional Council, the appropriate joint study com­mittees to study fully and make recommendations concerning: hiring practices of the District, minority teacher recruitment, structure of the retirement board, and school calendar. Minority teachers will be included in the Professional Council sub-committee working in the area of minority teacher recruitment.
2-11 The Board agrees that it will not, during the period of this Agreement, officially adopt or implement any condition of employment contrary to the terms of this Agreement until such condition has been a subject of negotiation as provided in Articles I and 5.
If modifications to conditions of employment are needed because of state or federal legislation, and the use of Articles 4 and 5 is untimely or impractical, the implementation of such conditions shall be made after a meeting with repre­sentatives of the Association to minimize the effects on the provisions of the Agreement.
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ARTICLE 3 — Recognition
3-1 Pursuant to Resolution Number 1479 and Resolution Number 1477 adopted by the Board on February 28, 1968 and March 21, 1968, respectively, the Board recognizes the Association as 
the exclusive representative of all teachers except the 
following:
3-2 The Board hereby reaffirms recognition of the Association and agrees that the Association shall continue as such 
exclusive representative until April 6, 1981, and for such 
additional periods of time as its recognition may be extended 
under procedures approved by the Board.
3- 3 All rights and privileges granted to the Association under theterms and provisions of this Agreement are for the exclusive 
use of the Association.
ARTICLE 4 — Effective Dates and Duration
4- 1 The provisions of this Agreement which do not requireexpenditure of School District funds shall be effective as of 
the date of this Agreement. All provisions of this Agreement requiring expenditure of funds, including salary increases, 
shall be. effective January 1, 1980.
4-2 This Agreement shall remain in full force and effect until April 6. 1981. at which time it shall terminate unless the 
Association shall continue as the sole negotiating representa­tive of the teachers of the School District under procedures approved by the Board. The Agreement will be automatically extended for the period of negotiating rights granted to the 
Association.
Administrative Directors 
Adult Vocational Education
T  eachers
Assistant Principals
Assistant Superintendents
Associate Superintendents
Audiologists
Audiometrists
Coordinators
Dental Hygienists
Dentists
Deputy Superintendent 
Directors
Executive Directors
Physicians
Principals
Superintendent
Supervising Teachers
Supervisors
Vice-Principals
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4-3 After approval and execution of this Agreement and upon request by the Association to the Board or by the Board to the Association, after March 1 of each year during the term of this Agreement, the Board and the Association will nego­tiate as provided in Article 5; provided, however, that such negotiations shall terminate not later than June 1 of each year unless extended by mutual consent and provided further that there shall be no annual negotiations under the terms of this Agreement in 1980 and 1981 unless mutually agreed upon between the parties.
4- 4 The Board and the Association shall mutually publish thisAgreement and share the cost of providing all teachers with a copy. Teachers newly hired by the District shall receive a copy of the current Agreement and upon notification of employment, a two (2) page letter describing the Association which represents teachers.
ARTICLE 5 — Negotiating Procedure
5- 1 Initiating Negotiations
5-1-1 Written requests for negotiations between the Board and the Association may TttT submitted on such matters con­cerning teachers’ salaries, wages, hours and conditions of employment as the paHies~fnmr lime to time may agree to negotiate. Such request will specify the subject matter to be considered.
5-1-2 A written response will be made within ten days of the receipt of any such written request.
5-1-3 Negotiations mutually agreed upon will be conducted at times and places mutually agreeable to the negotiators named by each party; provided, however, that the first meeting shall be held within ten days of such written response.
5-2 Conducting Negotiations
5-2-1 During negotiation, the Board and the Association will present relevant data, exchange points of view, and make proposals and counter proposals. Upon request of either party, the other will make available for inspection its records and data pertinent to the subject of negotiations.
5-2-2 As of the time they are made available to the Board, the Board will provide the Association with a Superintend­ent’s proposed budget for the next fiscal year, as well as available preliminary budgetary information and pro­posals affecting teachers’ salaries, wages, hours and con­ditions of employment.
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5-2-3 Either party may, if it so desires, utilize the services of outside consultants and may call upon professional and lav representatives to assist in the negotiations.
5-2-4 If negotiations are scheduled during the school day, the negotiators shall be released from their regular duties without loss of pay.
5-2-5 Negotiations shall be conducted in closed sessions unless both parties agree to the contrary.
5-2-6 During negotiations as described in 5-1, 5-2, and 5-3 of this Article, releases to news media or otherwise shall be made only as agreed to jointly.
5-3 Joint Study Committees
5-3-1 The negotiators are empowered to create joint study committees.
5-3-2 Consultants may be used if deemed necessary by either party.
5-3-3 If meetings of joint study committees are scheduled dur­ing the regular school day, members of such committees shall be released from their regular duties without loss of salary.
5-3-4 Recommendations and reports of joint study committees are advisory in nature.
5-3-5 Upon completion of its study and submittal of a writ­ten report on the subject assigned to it, a joint study committee shall be considered dissolved, and once dis­solved, no such committee shall be reactivated except by mutual consent of the Association and the Board.
5-3-6 The above statements do not preclude the creation of any committee authorized by the Association or the Board to conduct an independent study on any subject.
5-4 Adopting Agreements
5-4-1 Tentative agreements reached as a result of such negotia­tions will be reduced to writing and will have conditional written approval of both parties pending final adoption and approval of the School District budget. After such adoption and approval, the final Agreement will be signed by the Board and Association and will become an addendum to this Agreement. If changes in this tenta­tive Agreement are necessary as a result of the legal budget adoption process, the Agreement will be subject to negotiation.
5-4-2 After budget hearings are commenced, negotiations may be reopened as a result of such budget hearings as pro­vided in Article 22-1-3. In that event, they shall be resumed not later than the Monday following the regu*
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lar October Board meeting and shall be concluded not later than the second Thursday after the regular October Board meeting. These dates may be modified by mutual consent.
5-5 Mediation
5-5-1 If the negotiations described in Sections 5-1 and 5-2 have reached impasse, the issues in dispute shall be submitted to mediation for the purpose of inducing the Board and_ the Association to make a voluntary agreement. The par­ties shall select a mediator from among the available choices including the Federal Mediation Conciliatory Service. In the event that the parties are unable to agree upon a mediator, the mediator shall be selected in the following manner:a. Immediately after demand for or submission to medi­ation, the American Arbitration Association shall sub­mit simultaneously to each party an identical list of the names of five persons skilled in mediation of edu­cational matters. Each party has seven days from the mailing date in which to cross off any names to which it objects, number the remaining names in order of its preference and return the list to the American Arbitration Association. If a party does not return the list within the time specified, all persons named herein shall be deemed acceptable.b. From among the persons who have been approved on both lists, and in accordance with the designated order of mutual preference, the American Arbitra­tion Association shall invite the acceptance of a mediator.c. If the parties fail to agree upon any of the persons named or if those named decline or are unable to act, or if for any other reason an appointment cannot be made from such lists of names, the American Arbitration Association shall appoint a mediator from its other members without submitting additional lists.
5-6 Conducting Mediation
5-6-1 The format, dates and times of meetings will be arranged by the mediator and such meetings will be conducted in closed sessions.
5-6-2 The mediator will meet with the Board and the Associa­tion, either separately or together.
5-6-3 To the extent that tentative agreements are reached as a result of such mediation, the procedures provided in Sections 5-4-1 and 5-4-2 shall apply. If mediation fails in whole or in part, the mediator shall report the issues which remain in dispute to the respective parties.
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5-6-4 The costs for the services of the mediator, including per diem expenses, if any, and actual and necessary travel expenses, shall be shared equally by the Board and the Association.
5-7 Fact Finding
5-7-1 If the mediation described in Section 5-5 has failed to bring about agreement on all issues, either the Board or the Association may request that the issues which remain in dispute be submitted to a fact finder. In the event that the parties are unable to agree on a fact finder, the fact finder shall be selected in the manner provided in Section 5-5 for selecting a mediator.
5-7-2 The fact finder will have the authority to hold hearings and make procedural rules.
5-7-3 All hearings by the fact finder shall be held in closed session and no news releases shall be made concerning progress of such hearings.
5-7-4 Within a reasonable time after the conclusion of such hearings, the fact finder shall submit a report in writing to the Board and the Association only and shall set forth in the report findings of fact, reasoning, and recom­mendations on the issues submitted. The report shall be advisory only and binding neither on the Board nor the Association.
5-7-5 Within five days after receiving the report of the fact finder, the Board and the Association will meet to discuss the report. No public release shall be made until after such meeting.
5-7-6 The respective parties shall take official action on the report of the fact finder no later than fifteen days after the meeting described in Section 5-7-5 above.
5-7-7 To the extent that tentative agreement is reached on the issues in dispute as a result of such fact finding, the pro­cedures provided in Sections 5-4-1 and 5-4-2 shall apply.
5-7-8 The costs for the services of the fact finder, including per diem expenses, if any, and actual and necessary travel expenses, shall be shared equally by the Board and the Association.
5-7-9 Either party may request that an official stenographic record of the testimony taken at the fact finding hearings be made and a copy of any transcript shall be provided to the fact finder. The party requesting a stenographic record shall pay the costs thereof except that if the other party shall request a copy of any transcript, it shall share the entire cost of making the stenographic record.
5-7-10 Upon mutual agreement the order of Mediation and Fact Finding may be reversed.
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ARTICLE 6 — Grievance Procedure
6-1 Definitions
6-1-1 A “grievance” shall mean a complaint by a teacher, or teachers, in the negotiating unit that there has been a violation, a misinterpretation, or inequitable application of any of the provisions of this Agreement, or any other written personnel policies of the Board of Education which affect teachers.
6-1-2 All administrative procedures and practices are griev- able in addition to those mentioned in 6-1-1, but only those covered by 6-1-1 may go to Level Three.
6-1-3 Grievances of administrative procedures and practices not covered by 6-1-1 shall be heard at Level One by the principal and at Level Two by the central office admin­istrator who has responsibility over the procedure or practice complained of and the authority to make adjust­ment of such procedure or practice.
6-1-4 The term "grievance” shall not apply to any matter as to which (1) the method of review is prescribed by law, or (2) the Board is without authority to act.
6-1-5 An “aggrieved person” is a teacher or teachers asserting a grievance.
6-1-6 A “party in interest” is an employee who might be re­quired to take action or against whom action might be taken in order to resolve a grievance.
6-2 Purpose
6-2-1 Good morale is maintained, as problems arise, by sincere efforts of all persons concerned, to work toward con­structive solutions in an atmosphere of courtesy and cooperation. The purpose of this procedure is to secure, at the lowest possible administrative level, equitable solutions to the problems which may, from time to time, arise. Both parties agree that these proceedings will be kept as informal and confidential as may be appropriate at any level of the procedure.
6-2-2 Nothing herein contained will be construed as limiting the right of any teacher having a grievance, to discuss the matter informally with any appropriate member of the administration and having tne grievance adjusted, provided the adjustment is consistent with the terms of this Agreement. The Association shall have the oppor­tunity to be present and to state its views at any level in the grievance procedure beyond Level One.
6-3 Procedure
Since it is important that grievances be processed as rapidly
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as possible, the number of days indicated at each level should be considered as a maximum, and every effort should be made to expedite the process. The time limits specified may, how­ever, be extended by mutual agreement.
If a grievance is filed which might not be finally resolved at Level Three under the time limits set forth herein prior to the end of the school year, the time limits set forth herein will be reduced so that the grievance procedure will be con­cluded prior to the end of the school year, or as soon there­after as is practicable.
6-3-1 Level OneA grievance will first be discussed with the aggrieved person's principal with the objective of resolving the matter informally, at which time the aggrieved person (1) may discuss the grievance personally, (2) may request accompaniment by the Association’s Representative, or (3) may request that the Association’s Representative act on behalf of the aggrieved person.
6-3-1-1 The principal shall write and sign the grievance deci­sion at Level One.
6-3-2 Level Two
6-3-2-1 If the aggrieved person is not satisfied with the dis­position of the grievance at Level One, or if no deci­sion has been rendered within ten (10) school days after presentation of the grievance, the aggrieved per­son mav lile the grievance in writing with the Associa­tion within five (5) school days after the grievance decision has been rendered at Level One or within fifteen (15) school days after the grievance was pre­sented at Level One, whichever is sooner. Such grievance shall be then filed by the Association with the Superintendent’s office within five (5) school days after receiving such written grievance.
6-3-2-2 The Superintendent, or the Superintendent's designee will represent the Administration at this level of the grievance procedure. The Superintendent, or the Superintendent’s designee, will meet with the ag­grieved person in an effort to resolve the grievance; such meeting will take place within five (5) school days after receipt of the written grievance by the Superintendent.
6-3-3 Level Three
6-3-3-1 If the aggrieved person is not satisfied with the dis­position of his grievance as defined in Article 6-1-1 at Level Two, or if no decision has been rendered within ten (10) school days after the Superintendent,
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or the Superintendent’s designee, has heard the griev­ance, the aggrieved person may request within five (5) school days that the Association submit the grievance to arbitration. If the Association deems the grievance meritorious, it may demand arbitration within fifteen (15) school days after receipt of the aggrieved per­son's request.
6-3-3-2 In order to expedite the scheduling of arbitration hearings in grievances, the Board and Association shall agree, with the assistance of the American Arbi­tration Association, on a group of arbitrators to be utilized on a rotational basis. Such agreement may be amended annually at the request of either party. If it is necessary to select a different arbitrator, the arbitrator shall be selected in the manner provided in Article 5-5 for selecting a mediator.
6-3-3-3 The arbitrator will have authority to hold hearings and make procedural rules. The arbitrator will issue a report within a reasonable time after the date of the close of the hearings or, if oral hearings have been waived, then from the date the final statements and evidence are submitted to the arbitrator. The arbi­trator shall have no power to add to, subtract from, disregard, alter, or modify, any of the terms of this Agreement.
fi-3-3-4 All hearings held by the arbitrator shall be in closed sessions and no news releases shall be made concern­ing progress of the hearings.
6-3-3-5 The arbitrator's report shall be submitted in writing to the Board and the Association only, and shall set forth the arbitrator’s findings of fact, reasoning, con­clusions and recommendations on the issues sub­mitted. The arbitrator’s recommendations shall be consistent with law and with the terms of this Agree­ment. The arbitrator's report shall be advisory only, and binding neither on the Board nor the Association.
6-3-3-6 Within live (5) school days after receiving the report of the arbitrator, the Board's designee and the Association's designee will meet to discuss the report. No public release may be made until after the next legislative meeting of the Board of Education.
6-3-3-7 The Board shall take official action on the report of the arbitrator not later than at the next regularly scheduled meeting of the Board subsequent to the meeting mentioned in Section fi-3-3-6 above.
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6-3-3-8 The costs for the services of the arbitrator, including per diem expenses, if any, plus actual and necessary travel and subsistence expenses, shall be shared equally by the Board and the Association.
6-3-3-9 Any party may request an official stenographic record of the testimony at the hearings under the terms and conditions provided in Section 5-7-9.
6-3-4 Exceptions to Grievance Time Limits
6-3-4-1 When teachers have invoked Article 8-5 in bidding on schedules, and when convinced that Article 8-5 has been improperly applied, they may grieve im­mediately and a meeting between the Superintendent, or the Superintendent's designee, the principal, the teachers involved, and the Association, shall be held within three school days of receipt of the grievance, at which time the principal shall present the comparison of qualifications done under Article 8-5 and justify the decision made. The Superintendent, or the Superin­tendent’s designee, shall render a decision at that meeting. If the teacher does not accept the decision, the teacher may demand arbitration in accordance with the time limits of Article 6-3-3-1.
6-3-4-2 When teachers being administratively transferred, due to loss of enrollment, allege, through the griev­ance procedure, that they have been improperly selected for transfer, the Superintendent, or the Superintendent’s central office designee, shall meet with the aggrieved person and the Association within three school days from receipt of the grievance. At such meeting, the comparison of qualifications done according to Article 13-5 shall be made available and justification of the selection made by the principal. The Superintendent, or the Superintendent’s desig­nee, shall render a decision at the meeting and if the teacher does not accept the decision, the teacher may demand arbitration in accordance with the time limits of Article 6-3-3-1.
6-4 Rights of Teachers to Representation
6-4-1 Neither the Board nor any member of the Association shall take reprisals affecting the employment status of any teacher, any party in interest, any Association Rep­resentative or any other participant in the grievance procedure by reason of such participation.
6-4-2 Any party in interest may be represented at any level of the grievance procedure by a person, or persons, of their
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own choosing, except that the party in interest may not be represented by a representative or an officer of any teacher organization other than the Association. When a teacher is not represented by the Association, the Asso­ciation shall have the right to be present and to state its views at any level of the grievance procedure except at Level One.
6-4-3 When Level Three hearings are held, all witnesses who are School District employees shall be summoned by the Superintendent of Schools. The Association will make the list known in advance so schedules can be arranged.
6-5 Miscellaneous
6-5-1 If, in the judgment of the Association, a grievance affects a group of teachers, the Association may submit such grievance in writing directly to the Superintendent’s of­fice, and the processing of such grievance may be com­menced at Level Two. The Association may process such a grievance even though the aggrieved persons do not wish to do so.
6-5-2 Decisions rendered at Level Two of the grievance pro­cedure will be in writing setting forth the decision and the reasons therefor, and will be transmitted promptly to all parties in interest and to the Association. Decisions rendered at Level Three will be in accordance with the procedures set forth in Section 6-3-3.
6-5-3 All written and printed matter dealing with the pro­cessing of a grievance will be filed separately from the central office personnel files of the participants.
6-5-4 To facilitate operation of the grievance procedure, necessary forms for filing, for serving notices, for making appeals, for making reports and recommendations and other necessary documents will be jointly prepared and distributed by the Superintendent and the Association.
6-5-5 The Board agrees to make available to the aggrieved person and the aggrieved person’s representative, all per­tinent information not privileged under law, in its possession or control and which is relevant to the issues raised by the grievance. The Association agrees to make available to the Board and its representatives, all perti­nent information not privileged under law, in its posses­sion or control and which is relevant to the issue raised by the grievant.
6-5-5-1 In conducting arbitration cases, the Board will pre­sent all relevant material so that arbitrators will have complete information upon which to base decisions. However, prior to any arbitration, materials to be
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presented will be made a part of the grievant's cen­tral personnel file in accordance with Article 11.
6-5-6 When it is necessary at Level Two or Level Three for a representative, or representatives, designated by the Association, to attend a meeting or a hearing called by the Superintendent, or the Superintendent’s designee, during the school day, the Superintendent’s office shall so notify the principal or such Association representa­tives, and they shall be released without loss of pay for such time as their attendance is required at such meeting or hearing.
6- 5-7 No grievance shall be recognized by the Board or theAssociation unless it shall have been presented at the appropriate level within thirty (30) school days after the aggrieved person knew, or should have known, of the act or condition on which the grievance is based, and if not so presented, the grievance will be considered as waived, provided that no grievance shall be recognized at Level Two unless it shall have been filed with the Superin­tendent’s office within at least forty-five (45) days after the act or condition upon which it is based occurred.
6- 6 Each school or other teaching unit shall have at least one (1)representative who shall specialize in processing grievances.The ratio per school shall be as follows:
1 to 60 teachers One (1) Representative60 or more teachers Two (2) Representatives
The following guidelines shall be observed in selecting theProfessional Rights and Responsibilities building personnel:
a. The selection shall be made by the Faculty Represen­tatives before the regular Representative Council meeting in September.
b. The term of office for the Professional Rights and Respon­sibilities Representatives shall be one year.
c. Only Denver Classroom Teachers Association members are eligible to serve. It is understood that the implementation of the above article is in no way an administrative responsibility.
ARTICLE 7 — Teaching Hours and Teaching Load
7- 1 The regular school day for teachers is from 8:30 a.m. to3:45 p.m.
7- 1-1 Teachers, including those scheduled to begin their dutiesearlier, or to continue until a later time as a result of double sessions or extended school days, will not be re­quired to be on duty longer than the total hours of the regular day without additional compensation or com-
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pensatory time off, except as provided in Articles 7-1-3,7-1-4 and 7-3.
7-1-2 The principal shall have authority to permit teachers divergence from the regular school day.
7-1-3 Principals shall have at their disposal one (1) additional hour of in-school time per week which may be used for, but not limited to, the following:
• Reading packages• Inservice training• Program development• Staffings• Curriculum development
7-1-3-1 Such time is in addition to meetings under Article 7-3.
7-1-4 Teachers may be required to attend, without additional compensation, a maximum of five (5) hours of out-of­school time on inservice training per year, as determined by the principal, after consultation with the School Building Committee. If city-wide, after consultation with the Professional Council.
Student activities Staff development Pupil conferences Parent conferences
7-1-5 If it is necessary to have inservice training on out-of- school time and except as provided in Articles 7-1-3 and7-14, one of these conditions shall prevail:a. Required inservice time shall be compensated for at the current negotiated rate.b. Attendance at uncompensated inservice time shall be voluntary.
7-2 The work year of teachers covered by the classroom teachers' salary schedule, except that of new teachers who may be re­quired to attend presession orientation meetings, shall be de­termined by the official school calendar. Teachers shall be paid additional compensation for employment prior to or after the dates scheduled on the official school calendar. The com­pensation is to be determined on the basis of the then current teachers’ salary schedule.
7-2-1 For the school year beginning August, 1979, the length of the school year for teachers shall be one hundred ninety (190) days, which shall include seven (7) federal holidays and Ihree (3) planning days, which shall be the day preceding the first day of school registration, the change of semester and the last day of school.
7-3 The principal, together with the School Building Committee, will make decisions relating to building meetings and evening meetings in each school. Generally, Wednesday will be the day used for such meetings. One Wednesday each month may be used for area meetings, or other such meetings, called by the Superintendent. Such meetings will be used only as necessary to insure effective school operation.
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7-3-1 No such meeting shall require attendance unless the principal and the full School Building Committee agree to require attendance.
7-3-2 The School Building Committee and the principal should develop a year long schedule of meetings in Mat of each year to facilitate faculty and staff planning. Such schedule mav be modified as provided in Article 7-3.
7-3-3 I’Ians for city-wide opening day activities shall be de­veloped through the Professional Council.
7-4 Teachers assigned to new teaching positions during the regu­lar school year may be required to attend additional inservice orientation sessions.
7-5 Teachers will have an uninterrupted, duty-free period of at least forty-five (45) minutes for lunch except when emergencies or special events make it necessary to alter the schedule. Teachers shall be permitted to leave the building during their lunch peroids.
7-6 Teachers shall have a planning period each day during which they will not be assigned to any other duties except for emergencies or unusual scheduling problems.
7-7 The accepted and desirable teaching load for secondary school teachers shall be five (5) teaching periods a day. This should include classes in not more than two (2) subject areas nor more than three (3) teaching preparations except in cases where unusual circumstances require other provisions.
7-8 If a teacher is placed in charge of a building during the absence of the principal from that building, the teacher may reasonably expect relief from one or the other of the teacher’s assignments, either, office or classroom, as the length of the principal’s absence seems to require.
7-9 The Board and Association agree that matters concerning class size, flexible scheduling, maximum teaching load and other related subjects, need continuing study and investiga­tion. These will be taken up by the Professional Council for action.
7-9-1 Until such time that flexible scheduling, maximum teaching load, differentiated staffing, or other innovative ideas can be cooperatively developed and implemented, in kindergarten, first and second grades, immediate and temporary relief shall be provided in said grades.
7-9-1-1 When it is necessary to have class size exceed twenty- five (25) in first and second grades, or a full day aver­age of twenty-five (25) in kindergarten, the Board shall honor teachers’ requests for qualified paraprofessional help according to the following schedule:
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a. One (1) hour of paraprofessional assistance per day for one (1) to three (3) students over twenty- five (25).
b. Two (2) hours per day for four (4) to six (6) stu­dents over twenty-five (25).
c. Three (3) hours per day for seven (7) to ten (10) students over twenty-five (25).
7-9-1-2 In no event shall these classes exceed thirty-five (35) even with paraprofessional assistance unless the only solution is transferring students to other schools or an equally educationally unsound solution. Such prob­lems, if any, will be referred to the Professional Council for review and suggested solutions.
7-9-2 Evaluation of classroom aides working under the super­vision of classroom teachers becomes a joint responsibility of the classroom teacher or teachers and the principal.
7-9-2-1 In the event that a teacher deems an aide is not per­forming adequately, the teacher must first discuss the problem with the aide.
7-9-2-2 The aide will be informed of the person or persons who will or may be involved in the evaluation process. 
7-9-2-3 Aides will be given a copy of any evaluation report and will discuss such report with the persons pre­paring it.
7-9-2-4 After such a conference, the aide will sign the evalu­ation report.
7-9-2-5 Any evaluation which tends to be negative must con­tain suggestions for improvement and a time line dur­ing which improvement must be made.
7-9-2-fi In the event the aide does not improve adequately during a reasonable period of time, the matter will be referred to the principal for appropriate action.
7-9-3 Teachers shall direct the activities of teachers' aides while those aides arc assigned to the teacher.
7-9-4 Supervision and direction of aides working in the gen­eral school setting shall be the responsibility of the principal after consultation with the School Building Committee.
7-10 It is always an administrative responsibility to arrange for the covering of all scheduled classes.
7-11 Elementary planning time will be commensurate with sec­ondary. It is recognized that due to scheduling differences between elementary and secondary schools, elementary plan­ning time may be divided into separate time blocks, one of which shall be at least 25 minutes.
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7-12 New approaches and ways to improve quality of instruction must continually be sought. Any form of performance con­tracting must not be entered into without the direct involve­ment of the Association in planning, implementation and evaluation of any such procedure.
7-13 In accordance with Article 22-2 it is agreed that $740,000.00 will be placed in the Denver Public Schools budget for 1977 and each year thereafter for the period of this Agreement for the express purpose of relieving identifiable problems of limited duration caused by excessive class size.
7-14 Appropriate guidelines and procedures for implementation of Article 7-13 will be established through the Professional Council by January 1, 1977.
7-15 The Board and Association recognize the need for oppor­tunities for professional growth activities. Teachers are en­couraged to participate in these. The Association will con­tinue to cooperate with the Division of Education and the Department of Employee Services in developing voluntary efforts in such areas as discipline, open space schools, and alternative education.
7-16 Teachers who are administratively transferred between first and second semesters will receive, where possible, two (2) days of substitute time during the last week of the first semester, at the teacher’s request, to prepare for the new assignment.
7-17 Teachers whose assignments are in two or more schools shall be required to assume supervisory or extra duties only in their home school assignment.
ARTICLE 8 — Teacher Schedules
8-1 Teachers shall be notified of their tentative program, schedule, or grade level assignment for the ensuing year as soon as the master schedule is prepared. In addition, they will be notified of any changes in their tentative program, schedule, or grade level assignment for the ensuing year, including the schools to which they will be assigned, as soon as practicable.
8-2 In order to assure that students are taught by teachers work­ing within their areas of greatest competence, teachers shall not be assigned, except in accordance with regulations of the State Board of Education and for good cause shown, to sub­jects or classes outside the scope of their teaching certificates, their major or minor fields of study or areas in which the teacher is now prepared to teach. Elementary teachers shall not be assigned to teach grade levels and subject areas that do not conform to the appropriateness of their preparation as indicated by the type teaching certificate they hold and the responses they made on the application to teach in thf Denver Public Schools.
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8-2-1 The District will develop and maintain an inservice education program for teachers, including vocational education teachers represented by the Association. Such inservice education will carry inservice credit which teachers may use for recertification pursuant to the regulations of the Colorado Department of Education. Inservice education will be offered which allows teachers to earn at least two (2) semester hours of recertification credit in a single year. Such District inservice program costs will be paid for by the District.
8-3 In arranging schedules for teachers who are assigned to more than one school, an effort shall be made to limit the amount of interschool travel. Such teachers shall be notified of any change in their schedules as soon as practicable.
8-4 Teacher schedules shall be made without regard to race, creed, color, national origin, sex, marital status, age, handi­capping condition, membership in any teacher organization or such other specified human or civil rights as may be pro­tected by statute.
8-5 Determination of Best Qualified Applicant
8-5-1 In the same school, if more than one teacher has applied for the same program, schedule or grade level assign­ment, the teacher best qualified for that program, schedule, or grade level assignment shall be appointed, except no teacher shall be considered for a program, schedule, or grade level assignment that they are not currently qualified to occupy as determined either by the State Department of Education or by the North Central Accreditation Association.
8-5-2 The principal shall consider the following in determin­ing which applicant is best qualified:
a. Highest degree held.
b. Semester course hours earned after the Bachelor degree but reduced by thirty, sixty or ninety hours as determined by the highest degree held.
c. Semester course hours earned in the subject area. For secondary teachers, semester course credits in the subject area. For elementary teachers, semester course credits identified on transcripts as “edu­cation” except that physical education teachers, instructional media teachers, music teachers, and teachers of other specialty areas shall be compared on the basis of semester hours in the specialty area.
d. Denver l’ublic Schools contract teaching experi­ence in the subject area, such experience to be
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counted as preschool/early childhood education through grade three, grade four through grade six, and secondary.e. Interview ratings reported by the principal. This interview is to be conducted and points awarded prior to any comparison of qualifications of the applicants in criteria a, b, c, d and f of Articles8-5-2 and 8-5-3.f. Seniority in the District, including all approved leaves.
8-5-2-1 Except for criteria e above, the exclusive source of information relating to the above criteria shall be the Executive Director of Personnel Services, and teachers’ central office personnel files.
8-5-2-2 Comparison of the above criteria shall be done on a standardized form agreed upon by the Association and the District, except that such comparison shall not be made until after principals have made known to the applicants the ratings, in writing, provided for in criteria e above.
8-5-2-3 As a part of the interview process of Article 8-5-2e, principals shall consider at least the following:a. Nature of degrees held with respect to major and minor areas of study.b. Qualification in more than one teaching area.c. Nature of degrees held with respect to nature of thesis or dissertation.d. Areas of special qualification or experience.e. Participation in school activities.f. School related community activities.
8-5-2-4 As a part of the interview process of Article 8-5-2-3, principals may consider additional aspects of teach­ers’ professional service as long as such considerations are uniformly applied and brought to the attention of teachers, in writing, at the beginning of the interview.
8-5-2-5 If the interview process is not conducted according to Article 8-5-2-2, the ratings from such interviews shall not be considered in determining a best quali­fied applicant.
8-5-3 In order to implement Article 8-5-2 and determine the relative qualification score of each applicant, a numeri­cal point total for each applicant will be computed as follows:a. For the highest degree held only: Bachelor degree, 120 points; Master degree, 150 points; Specialist degree, 180 points; Doctoral degree, 210 points.
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b. One point for each semester hour of graduate credit earned after the Bachelor degree but re­duced by thirty, sixty or ninety semester hours as determined by the highest degree held.c. One point for each semester hour of credit earned in the subject area as defined in Article 8-5-2c.d. Three points for each semester of full time Denver teaching experience in the subject area as defined in Article 8-5-2d.e. Up to twenty-five points for each applicant as determined by the principal after an interview with all applicants, such interview to be conducted by the principal. This interview is to be con­ducted and points awarded prior to any compari­son of qualifications of the applicants in criteria a, b, c, d and f of Articles 8-5-2 and 8-5-3.f. One point for each semester of full employment as a contract teacher in the District, including all approved leaves.
8-5-3-1 When the subject area is not clearly apparent, as in the case of student advisor, student activities director, etc., the subject area shall be omitted or a mutually acceptable subject area shall be agreed upon by the Association and (he Executive Dircetor of Personnel Services.
8-5-4 When the difference in the point total of the top two or more applicants, as computed in Article 8-5-3, is two percent of the highest point total, the principal shall choose between those applicants.
8- 6 It is understood that school schedules for each teachernormally will include a variety of instructional assignments. The Board and the Association recognize that students with slow achievement rates need the expertise of experienced teachers as much as do students with rapid achievement rates.
ARTICLE 9 — Non-Teaching Duties
9- 1 The Board and the Association recognize that a teacher’s pri­mary responsibility is to teach and that the teacher’s energies should, to the extent possible, be utilized to this end. There­fore, the Board agrees to make every effort to reduce the following non-teaching duties through the use of teacher aides and part-time clerical assistants so that teachers will have more time to devote to teaching activities:
N on-teach ing  assignm ents, in c lu d in g  b u t n o t lim ite d  to,
h ea lth  services; supervision  o f study  halls, corridors, p lay ­
g rounds, cafeterias, streets, sidewalks, an d  buses; collect-
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ing money from students; delivering books to classrooms; tak­ing inventories; duplicating instructional and other materials; calculating attendance records; and other similar clerical functions.
9-1-1 The Board and Association recognize that the primary responsibility of teachers is to teach and further, that progress has been made in recent years (uninterrupted lunch hour, regularly scheduled planning periods) to enhance the opportunities for teachers to concentrate on teaching. All teachers have in-school responsibilities together with classroom instruction. Paraprofessionals (aides) can give assistance with these responsibilities and can supplement the efforts of teachers in overall building control and supervision. The presence of a teacher or well trained adult authority figure and role model is essential. Times outside the classroom setting are also opportunities to teach such things as need for rules, mutual respect, and respect for both public and private property. To this end, the Board of Education and Asso­ciation are committed to the position that:
a. The primary, though not exclusive, responsibility of teachers is to teach.
b. Teachers also have important and necessary duties related to maintaining and enhancing the instruc­tion and supervision of pupils in the total school setting.
c. That every school staff shall make a concerted effort to reduce to a minimum the assignment of teachers to duties other than teaching in the classroom.
d. That any teacher time not absolutely necessary for duties other than classroom teaching be assigned time during which the teacher has direct contact with pupils for such purposes including but not limited to tutoring, assisting other teachers as needed.
9-2 Teachers shall not be required to transport pupils to activities which take place away from the school building.
9-3 The Board and Association agree that the efficiency and effec­tive use of teacher aides is an area that needs continuing study and investigation. This will be taken up by the Profes­sional Council.
9-4 Yearly reports on the status of reducing non-teaching duties with the use of aides, part-time help, etc., shall be pre­sented to the Association and Professional Council.
9-5 Each secondary school w ill p rov ide a to ta l o f from  fo u r (4) to
e igh t (8) periods o f tim e p e r school p er day fo r th e  purpose
of fu lfilling  th e  du ties  of d e p a rtm en t chairperson . T h e  assign-
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ment of a period or periods of time and duties to individual chairpersons will be determined by the principal after con­sultation with the School Building Committee.
9-5-1 Secondary school department chairpersons will assist in determining the assignment of classes to members of their departments after the master schedule has been con­structed. Department chairpersons will submit a prelimi­nary class assignment schedule to members of their departments for their information and suggestions. Infor­mation and materials should be given and suggestions made at a regularly scheduled department meeting.
9-5-2 Secondary school department chairpersons will be in­formed of the budgetary allotments for their departments in the areas of instructional material and equipment. Department chairpersons may be called upon to assist in the disbursement of these funds.
9- 5-3 Department chairpersons shall be elected by the depart­ment, subject to approval by the principal. The term for department chairpersons shall be three (3) years. Depart­ment chairpersons shall not succeed themselves unless unusual conditions prevail.
9- 6 Teachers shall continue to maintain adequate lesson planswhich shall he Available for substitutes. Teachers shall not be required to file copies of additional detailed daily lesson plans containing goals, objectives, methods, etc., with the principal or department chairperson unless that teacher is undergoing appraisal.
9-7 Where elementary school grade level chairpersons are used, they should be selected in accordance with Article 9-5-3.
ARTICLE 10 — Teacher Appraisal
10- 1 Appraisal of a teacher’s performance shall be conducted inaccordance with acceptable personnel practice.
10- 1-1 The primary objective of teacher appraisal is the main­tenance of effective teaching and improvement of instruction.
10-1-2 Appraisal should be considered by teacher and admin­istrator as a positive process to be entered into in a spirit of cooperation.
10-1-3 The appraisal process will be fully discussed by teacher and administrator to insure awareness of procedures to be followed, documents or appraisal instruments to be used, persons to be involved and desired outcomes.
10-1-4 The appraisal process should assist teachers in identify­ing areas of strength and weakness and should suggest possibilities for greater effectiveness.
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10-2 Teachers will be given a copy of any appraisal report and will discuss such report with the administrator preparing it before it is submitted to the teacher's central office file. After such review, the teacher shall sign the report to indicate that the teacher is aware of the contents of the report. Such signa­ture does not indicate agreement with the content. Any ap­praisal which tends to be negative must contain suggestions and a planned program, in writing, for helping the teacher to improve.
10-3 Monitoring or formal observation of work of a teacher shall be conducted openly with full knowledge of the teacher. Forms for reporting visitations or other observations will include date, time and observations.
10-4 To the extent possible, all formal classroom visitations or observations for the purpose of teacher appraisal shall be for a minimum of thirty (30) minutes. Each such visitation or observation shall be followed within three (3) school days with a conference for the specific purpose of discussing the observations.
10-5 No teacher's compensation shall be reduced below the amount to which the teacher is entitled under the then current salary schedule without just cause, provided, however, that if a teacher is receiving additional compensation for the perform­ance of additional duties, such additional compensation shall not be payable in the event the teacher is relieved of such additional duties. Whether or not just cause exists in any case shall be subject to the grievance procedure.
10-6 Participation in extracurricular activities shall not constitute a valid basis for appraising a person’s classroom teaching performance.
10-7 If the contract of a probationary teacher is not renewed, the teacher shall, upon written request, be informed in writing of the reasons therefor.
10-8 Probationary teachers dismissed during the term of their con­tracts shall be entitled to the procedures provided in “The Teacher Employment, Dismissal, and Tenure Act of 1967.”
10-9 No teacher shall assume or be required to assume the role of appraiser for any other teacher.
10-10 The District agrees to have the Association appoint one per­son to work with appropriate District personnel in planning and implementation of competency-based testing programs in accordance with Article 38-2-1. Although test scores may be an indication of over-all classroom student performance and may reflect the need for alternative approaches to instruc­tion, such scores shall not be used for teacher appraisal.
10-11 Each teacher who has attained tenure will be appraised every five years following attainment of tenure. Such appraisal
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will be in accordance with the other provisions of this Article and will be used as a means of fairly appraising teacher performance.
10-11-1 The Association and the District shall each appoint three (3) members to a task force whose responsibility shall be the formulation of an appropriate tenured teacher appraisal form.
10-11-2 Should the principal determine that a subsequent ap­praisal is necessary, such appraisal shall be conducted only during the appropriate school year and shall be according to the following conditions:
a. The second appraisal shall follow not sooner than ninety (90) school days nor later than one hundred twenty (120) school days following the first appraisal.
b. No second appraisal shall occur unless the prin­cipal has first presented the teacher with a written program for improvement which includes specific areas where improvement is needed and the teacher has been given no fewer than ninety (90) school days in which to effect an improvement based on the principal’s suggestions.
10-11-3 Any teacher who has reason to be dissatisfied with an appraisal may request a second appraisal at any time.
ARTICLE 11 -  Teacher Files
11-1 All teacher permanent central office files shall be maintained under the following conditions:
a. All materials placed in the permanent central office file, and originating within the District, from this date forth shall, upon request, be available to the teacher for inspection.
b. Material originating within the District and which is derogatory to a teacher’s conduct, service, character or personality shall not be placed in a teacher’s file unless the teacher has had an opportunity to read the material. The teacher shall acknowledge reading such material by signing the actual copy to be filed. Such signature does not indicate agreement with the content of such material.
c. Principals desiring to place a letter of reprimand or other derogatory accusations in teachers’ central office personnel files shall first issue a letter of warning that such alleged behavior or action is inappropriate. No such letters of reprimand shall be forwarded unless the allegations contained therein are supportable by evi­dence. In addition to having the right to rebut as in
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Article 11-ld, the teacher shall be allowed a hearing before the Executive Director of Personnel Services, or designee, with the teacher and principal present. The nature of such evidence and its appropriateness is subject to the grievance procedure.
d. The teacher shall have the right to answer any material filed, and the answer shall be reviewed by the Executive Director of Personnel Services and attached to the file copy.e. All references and information originating outside the District on the basis of confidentiality and information obtained within the District in the process of appraising the teacher for employment shall not be subject to this Agreement and therefore shall not be available for in­spection by the teacher.f. All materials contained in local school files kept by prin­cipals must be forwarded to the permanent central office file in accordance with the conditions of paragraphs a, b, c and d of this article before its use in any central office action that affects a teacher’s employment status, promotion, demotion, or dismissal.g. Teachers may review, upon request, all copies of their personnel records in accordance with open records law. copies of such material in the teacher’s file will be made available to the teacher without cost.h. If persons, not employed by the Denver Public Schools, request the right to see a teacher’s records, the name of the person(s) making the request, and the date the re­quest is granted will be recorded and placed in the teacher’s file.
11- 2 Written material sent to the central office by students orparents shall be sent to the principal and shall not be in­cluded in the central office files except under the conditions of Article 11-1.
ARTICLE 12 — Instructional Materials
12- 1 The Board will endeavor to provide sufficient instructionalmaterials and equipment, within budgetary limitations, to in­sure that each pupil and teacher will have the best possible access to them.
12-2 Each school will be allocated a revolving fund through their budget account to be used for the purchase of instructional materials that are not otherwise readily obtainable by the teachers. Teachers may request of the principal authorization for such items as specially needed in their classes.
12-3 The Board and Association agree that matters concerning instructional materials need continuing study and investiga­tion. This will be taken up by the Professional Council.
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12-4 The Board will make every effort within budgetary limita­tions to make sure all instructional equipment is in working condition and up to date.
12-5 The Board and the Association support equal educational op­portunity for the children of the District, ft is their aim through the careful selection of multi-ethnic instructional materials to help students develop a sense of individual worth and respect of the worth of others, regardless of their back­grounds or abilities.
12- 6 Prior to the final preparation of budgets for materials andsupplies, department and grade-level chairpersons shall in­volve the teachers in their departments or grade levels in order to jointly determine the most equitable distribution of materials and supplies budgets.
12- 6-1 Principals will, prior to finalizing building budgets, striveto include the priorities arrived at by departments or grade level.
ARTICLE 1 3 -Transfer
13- 1 General Principles
13- 1-1 A change in assignment from one school to another maybe requested by the teacher affected, by the principal of the teacher's school, or may be initiated by the Super­intendent and the Superintendent’s staff. The approval of the Superintendent or the Superintendent's designee is required for any such change in assignment granted.
13-1-2 The principal criterion for consideration of a request for transfer is whether or not the request will result in the best educational program for the District.
13-1-3 The best educational program results from the selection of a school faculty which is well-balanced in terms of teacher experience, general background, and competence. Careful consideration will be given to each of the above when filling vacancies.
13-2 Posting of Vacancies
13-2-1 Vacancies covered by this Article shall include teaching positions, school nurse positions, psychologist positions, speech correctionist positions, social worker positions, student advisor positions, student activities director posi­tions and all other positions in schools included in the negotiating unit as defined in Article 3.
13-2-2 Except during summer intermission, vacancies subject to posting shall exist within schools only if principals are unable to fill their staffing needs with qualified teachers who are current members of their faculties.
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13-2-3 The principal of each school shall report all known vacancies to the Division of Education and the Depart­ment of Personnel Services.
13-2-4 Vacancies occurring during the first semester of each school year shall be filled on a temporary basis. The Superintendent or the Superintendent’s designee shall have such vacancies posted in the office of each school not later than the second day preceding the winter intermission.
13-2-5 Vacancies occurring during the second semester of each school year shall be filled on a temporary basis. The Superintendent, or the Superintendent’s designee, shall have such vacancies posted in the office of each school not later than May 15.
13-2-6 Any vacancies on the December or May listings not bid upon or filled by active transfer requests by the last day of each semester may be permanently filled by new con­tract teachers.
13-2-7 Vacancies occurring during the summer intermission shall be subject to the following procedures:
13-2-7-1 Such vacancies may be permanently filled by unas­signed teachers on administrative transfer status.
13-2-7-2 All vacancies occurring during the summer recess through July 15 and unfilled under the provisions of Article 13-2-7-1 shall be reported to the Executive Director of Personnel Services for limited bidding. The Superintendent, or the Superintendent’s designee shall have such vacancies posted in the administration building at 900 Grant Street for the period July 15 through July 25.a. Currently assigned teachers may bid on vacan­cies in their schools only. Teachers adminis­tratively transferred the previous two semesters may bid on vacancies in schools from which they were transferred.b. All bids must be received by August 1.c. Bids may be on a vacancy request form or by letter bearing the signature of the applicant.d. Bidding shall be controlled by Article 13-5 ex­cept paragraph 13-5-2e shall not apply.e. Teachers shall be notified in writing of action on their vacancy request by August 15.f. Any vacancies unfilled after the operation of provisions a through e above shall be added to vacancies arising under Article 13-2-7-3.
13-2-7-3 All vacancies occurring during the period July 16 through the last day of the summer intermission and
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unfilled under the provisions of Article 13-2-7-1 shall be filled on a temporary basis.a. Such vacancies may be filled for up to one year by new contract teachers or a lesser time by permanent substitute teachers.b. If a reduction in staff occurs in an indviidual school as a result of enrollment loss in Septem­ber, or at the end of each semester, teachers assigned to a specific subject area or grade level under the provisions of paragraph a above shall be administratively transferred before any regularly assigned teacher in that same subject area or grade level in that school is adminis­tratively transferred.
13-2-8 Vacancy lists published in December and on May 15 shall include all known vacancies reported by principals, except that vacancies filled by teachers on administrative transfer status shall be listed as “filled by administrative transfer,” and except that vacancies affected by current legal requirements and vacancies for limited periods of time shall be noted as having appropriate restrictions.
13-3 Requesting Voluntary Transfers
13-3-1 Teachers who desire a transfer to another school shall file a request on the appropriate form with the Execu­tive Director of Personnel Services.
13-3-1-1 For transfers to be effective at the beginning of the second semester of each school year, requests must be made not later than the second day following the winter intermission.
13-3-1-2 For transfer to be effective at the beginning of the first semester of each school year, requests must be made not later than May 25.
13-3-1-3 Requests on file prior to the posting of vacancies will also be considered.
13-3-2 All current requests for transfer will be considered inac­tive and destroyed on October 1 and March 1 of each school year. Teachers may renew their requests for trans­fer after each of these dates.
13-3-3 All transfer requests received will be acknowledged in writing by the Department of Personnel Services.
13-4 Filling Vacancies
13-4-1 All vacancies appearing on the list published the second day preceding the winter intermission shall be filled during the period beginning the third day following the winter intermission and ending the last day of the first semester.
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13-4-2 All vacancies appearing on the list published May 15 shall be filled during the period May 16 through the last day of second semester.
13-4-3 All supplemental vacancies, including those that occur as the result of granting voluntary transfers and admin­istrative transfers shall be filled from among remaining active requests for transfer not later than the last day of each semester.
13-4-4 Vacancies occurring under the provisions of Articles 13-2-4 and 13-2-5 shall be permanently filled in the fol­lowing order:a. Administrative transfers due to loss of enrollment
b. Administrative transfers due to other reasonsc. Voluntary transfers seeking to limit travel time
d. Other voluntary transfers
e. Teachers newly hired
13-4-5 In considering a request for transfer, the convenience and wishes of the individual teacher will be honored to the extent that they do not conflict with the instructional requirements and best interests of the Disrict.
13-5 Determination of Best Qualified Applicant
13-5-1 If more than one teacher has applied for the same posi­tion, the teacher best qualified for that position shall be appointed, except no teacher shall be considered for a position that they are not currently qualified to occupy as determined either by the State Department of Educa­tion or by the North Central Accreditation Association.
13-5-2 The Executive Director of Personnel Services, or desig­nee, shall consider the following in determining which applicant is best qualified:
a. Highest degree heldb. Semester course hours earned after the Bachelor degree but reduced by thirty, sixty or ninety semester hours as determined by the highest degree held.c. Semester course hours earned in the subject area. For secondary teachers, semester course credits in the subject area. For elementary teachers, semester course credits identified on transcripts as "educa­tion” except that physical education teachers, instructional media teachers, music teachers, and teachers of other speciality areas shall be compared on the basis of semester hours in their specialty area.d. Denver Public Schools teaching experience in the subject area, such experience to be counted as
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preschool/early childhood education through grade three, grade four through grade six, and secondary.e. Interview ratings reported by the principal. This interview is to be conducted and points awarded prior to any comparison of qualifications of the applicants in criteria a, b, c, d, f and g of Articles13-5-2 and 13-5-3.f. Seniority in the District, including all approved leaves.g. At the principal’s option, other objective criteria peculiar to the position being sought, as long as any such objective criteria is brought to the atten­tion of applicants as a part of the posting of the position or vacancy as controlled by Article 13-2.
13-5-2-1 Except for criteria e above, the exclusive source of information relating to the above criteria shall be the Executive Director of Personnel Services, and teachers’ central office personnel files.
13-5-2-2 Comparison of the above criteria shall be done on a standardized form agreed upon by the Association and the District, except that such comparison shall not be made until after principals have forwarded their interview ratings to the Executive Director of Personnel Services.
13-5-2-3 As a part of the interview process of criteria 13-5-2e principals shall consider at least the following:a. Nature of degrees held with respect to major and minor areas of studyb. Qualification in more than one teaching areac. Nature of degrees held with respect to nature of thesis or dissertationd. Areas of special qualification or experiencee. Participation in school activitiesf. School related community activities
13-5-2-4 As a part of the interview process of criteria 13-5-2e principals may consider additional aspects of teachers’ professional service as long as such considerations are uniformly applied and brought to the attention of teachers, in writing, at the beginning of the interview.
13-5-2-5 If the interview process is not conducted according to Article 13-5-2-2, the ratings from such interviews shall not be considered in determining a best qualified applicant.
13-5-3 In order to implement Article 13-5-2 and determine the relative qualification score of each applicant, a numeri­cal point total for each applicant will be computed as follows:
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a. For the highest degree held only: Bachelor degree, 120 points; Master degree, 150 points; Specialist degree, 180 points; Doctoral degree, 210 points.
b. One point for each semester hour of credit earned after the Bachelor degree but reduced by thirty, sixty or ninety semester hours as determined by the highest degree held.
c. One point for each semester hour of credit earned in the subject area as defined in Article 13-5-2c.
d. Three points for each semester of full time con­tract Denver teaching experience in the subject area as defined in Article 13-5-2d.
e. Up to twenty-five points for each applicant as determined by the principal after an interview with all applicants, such interview to be conducted by the principal. This interview is to be conducted and points awarded prior to any comparison of qualifications of the applicants in criteria a, b, c, d, f and g of Articles 13-5-2 and 13-5-3.
f. One point for each semester of full time employ­ment as a contract teacher in the District, includ­ing all approved leaves.
g. Five points shall be subtracted from the point total for each area of objective criteria listed ac­cording to Article 13-5-2g when such criteria are not met by an applicant. The decision to subtract points shall be made by the Executive Director of Personnel Services, or his designee, except that no more than fifteen points shall be subtracted from the point total of each applicant.
13-5-3-1 When the subject area is not clearly apparent, as in the case of Student Advisor, Student Activities Direc­tor, etc., the subject area shall be omitted or a mutu­ally acceptable subject area shall be agreed upon by the Association and the Executive Director of Person­nel Services.
13-5-4 When the difference in the point total of the top two or more applicants, as computed in Article 13-5-3, is two percent or less than two percent of the righest point total, the principal having the vacancy shall choose between those applicants.
13-6 Transfer Requested by Administration
13-6-1 Written notice of administrative transfer shall be given to teachers as soon as practicable and, under normal circumstances, not late> than thirty days prior to the close of each semester.
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13-6-2 A transfer will be made only after a meeting between the teacher involved and the Superintendent, or the Superintendent's designee, at which time the teacher will be notified of the reasons therefore.
13-6-2-1 In the event the teacher objects to the transfer, the teacher may immediately notify the Association.
13-6-2-2 The Superintendent, or the Superintendent’s designee will then meet with the teacher and the Association Representative to discuss the matter as provided in Article 6.
13-6-3 A list of open positions in the District will be available to all teachers being administratively transferred.
13-6-3-1 When a choice of positions is possible, teachers may indicate an order of preference for appropriate consideration.
13-6-3-2 A teacher being involuntarily transferred or reas­signed shall have preference over a teacher seeking voluntary transfer or reassignment as provided in Article 13-4-4.
13-6-4 Transfers because of unexpected changes in enrollment may be made at any time according to procedures of Article 13-5.
13-6-5 Transfers shall not be used by any administrator as punitive or disciplinary action.
13-6-6 In instances where staff reductions are necessitated by decrease in enrollment, job elimination, budget con­siderations, change of programs, or program choices, the Superintendent’s designee shall follow the procedures of Article 13-5 in a reverse manner in determining who shall be transferred.
13-6-6-1 For purposes of staff reduction due to loss of enroll­ment, teachers serving in such auxiliary positions as Student Advisors, Student Activities Directors, etc., shall be considered as members of the department they are normally assigned to while not serving in an auxiliary position.
13-6-7 When a teacher is required to take courses for new assignment as a result of an administrative transfer, the Board shall pay the costs of such retraining or reimburse the teacher for reasonable expenses incurred for tuition, fees and materials.
13-6-8 No teacher shall be administratively transferred due to enrollment loss more than twice in any ten-year period and such teacher shall be exempted from consideration for administrative transfer due to enrollment loss for
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the duration of the ten-year period beginning from the date of the first such transfer.
13-6-9 Teachers being administratively transferred because of the closing of a school shall be placed in new and com­parable assignments prior to the operation of Article 13-4 and according to the procedures of Article 13-5.
13-6-9-1 As soon as determination of attendance areas for students displaced by a school closing has been made, new teacher positions required as a result of such changes in attendance areas shall be determined.
13-6-9-2 Teachers being displaced by school closings shall be assigned to such new positions as follows:a. Elementary teachers may, at their option, bid for one of such new positions in the same grade level, e.g., preschool/early chlidhood education through grade three, grade four through grade six, special elementary subject areas. Secondary teachers may bid on the subject area from which they were displaced. Bidding will be controlled by Article 13-5 except that paragraph 13-5-2e shall not apply.b. After the operation of paragraph a above, teachers still unassigned may, at their option, bid for remaining new positions for which they are qualified at other than the same grade level or subject from which they were dis­placed, bidding to be controlled by Article 13-5 except that paragraph 13-5-2e shall not apply.c. After the operation of paragraphs a and b above, teachers still unassigned shall be con­sidered for assignment as a part of Article 13-4-4, paragraph a.
13-6-10 Vacancies occurring as a result of the opening of a school shall be subject to the following procedure: 13-6-10-1 Teachers on administrative transfer status as a result of enrollment loss caused by student reassignment to schools being opened shall have the option of:a. Placement in the school being openedb. First priority consideration for placement in other available vacancies as defined by Article 13-4-4a13-6-10-2 All remaining positions in schools being opened shall be posted according to Article 13-2-4 or Article 13-2-5 and filled according to Article 13-4.
13-6-11 Transfers because of unusual situations may be made at any time, except that such transfers shall not be made without due process procedures and according to the procedures of Article 13-5.
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13-6-12 No teacher shall be transferred from a school for reasons stemming from confrontation with students or parents unless the following conditions are met:
a. Principals shall immediately notify the Division of Education and the Association that a problem has arisen.
b. A meeting shall be held which shall include the teacher, Association representatives, and appropri­ate administrators.
c. No public statement shall be made by any of the parties prior to the meeting spelled out in item b above.
d. Unless the personal safety of teachers is endan- dangered and unless teachers are physically or emotionally unable to assume normal duties, teachers shall remain in their assignment.
e. If a decision to transfer is made by the principal, it will first require review and approval by the Division of Education.
f. Only the parties at interest shall have access to any documentation regarding the incident and subsequent action in accordance with provisions of law.
g. Any students involved in the incident shall be afforded all due process rights to which they are entitled under law.
h. Teachers shall in no way surrender any rights to file a grievance or to pursue legal action as they may desire.
i. Teachers involved in the incident shall be afforded all due process rights to which they are entitled under the Agreement and applicable law.
13-7 Notice of Transfer
13-7-1 If a transfer is to be made, the teacher and the admin­istrators concerned will be notified of the new assign­ment, in writing, by the last day of each semester.
13-7-2 Except in unusual cases, teachers who are to be trans­ferred will be notified of their new assignment, in writ­ing, by the last day of each semester.
13-7-3 On or about February 15 and June 15 of each year, the Executive Director of Personnel Services shall make available to the Association a District-wide schedule showing the names of all persons who have been trans­ferred and the nature of such transfers. A supplemental listing of transfers and their nature shall be made avail­able to the Association by the end of August.
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13-8 Teacher Exchange Transfer
13-8-1 The Board and Association agree that teachers may avail themselves of professional growth opportunities by par­
ticipating in exchange transfers in the Denver Public Schools. An exchange transfer is defined as a transfer which may occur when two certificated teachers success­fully develop tentative arrangements for an exchange of their respective assignments of employment as follows-
13-8-1-1 Teachers who are interested in exchange transfer teacher positions in the Denver Public Schools may submit a formal application to the Executive Director of Personnel Services on or before March 1.
13-8-1-2 An exchange transfer list of interested teachers will be published and posted in each school on or before March 15.
13-8-1-3 All considerations and decisions on exchange transfer must be made not later than April 15.
13-8-1-4 Any teacher may examine the exchange transfer lists.If, upon examination, a potential for exchange is possible, it shall be the teacher’s responsibility to make initial contact with the other teacher.
13-8-1-5 If, after discussion, both teachers agree to proceed, they shall notify the Executive Director of Personnel Services and their respective principals on the ap­propriate form.
13-8-1-6 All parties, teachers, principals and the Executive Director of Personnel Services, or designee, will meet to discuss the possible exchange transfer within ten (10) school days after the teachers have declared their interest, in writing, to their principals and to the Department of Personnel Services.
13-8-1-7 Within three school days following the meeting described in Article 13-8-1-6, all parties must agree or disagree to the proposed exchange transfer.
13-8-2 The exchange transfer is limited to certificated teachers having completed a minimum of three (3) years con­tract teaching in the Denver Public Schools and teachers not currently under teacher appraisal in accordance with Articles 10 and 22.
13-8-3 Teachers approved for exchange transfer will be con­sidered as a part of the faculty of the school from which they came in the event of reduction of faculty. Should an administrative transfer resulting from reduction of faculty involve either teacher applicant, the exchange transfer will be terminated, as determined by the Execu-
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tive Director of Personnel Services. This action may occur at any time through the period of finalization of faculty assignments.
13-8-4 Elementary teachers requesting exchange transfer must hold appropriate teaching credentials for the position 
requested.
13-8-5 Secondary teachers requesting exchange transfer must hold appropriate teaching credentials and be approved in their subject area(s) by the North Central Accredita­tion Association.
13-8-6 The number of exchange transfers from any one school or department will be limited to a reasonable number as determined by the principal.
13-8-7 All teacher exchange transfers will be subject to the conditions and guidelines set out in the District’s Affirma­tive Action Plan regarding the ethnic balance of faculties.
13- 8-8 Term of exchange transfer:
a. Exchange transfers shall be for one year and will be effective at the beginning of each school year.
b. Requests for extension of the exchange transfer assignments for one additional year may be made by reapplying under provisions of Article 13-8-1.
c. A teacher may not apply for an exchange transfer for more than two successive years.
ARTICLE 14 — Summer School and Evening School
14-1 Summer School
14- 1-1 A statement of all subject area openings for summerschool teachers will be adequately publicized by the Superintendent and shall be posted in each school build­ing as early as possible, and under normal conditions not later than the preceding March 15. Applications must be submitted within two weeks of the posting of said notices. Teachers who have applied for such summer school posi­tions will be notified of the action taken regarding their applications as early as practicable, and under normal circumstances not later than May 10.
14-1-2 Positions in summer school will, to the extent possible, be filled first by regularly appointed teachers in the Denver Public Schools.
14-1-3 In filling such positions, consideration will be given to a teacher’s area of competence, major and minor fields of study, quality of teaching performance, and attend­ance record. Except as provided in Article 14-1-4 and14-2-4 and in the event more than one teacher has
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applied for a position(s), the procedures of Article 13-5 shall be used to determine the best qualified applicant, who shall then fill the position.
14-1-4 In areas where there are more qualified applicants for summer school positions than positions available, pref­erence shall be given to applicants who have taught not more than two summer sessions immediately preceding the current year.
14-1-5 When a sufficient number of regularly appointed teachers in the Denver Public Schools is not available to fill the positions, they will then be filled next in order of pref­erence, by substitute teachers in the Denver Public Schools. To the extent that they are applicable, the same criteria that are used in making appointments from among regularly appointed teachers will be used in regard to substitute teachers.
14-1-6 Teachers employed in summer school may use previously accumulated sick leave but shall not be entitled to addi­tional sick leave credits by reason of summer school employment.
14-1-7 Summer school teachers shall be paid an hourly rate of pay according to the formula set forth in S-l-2 of Sched­ule 1 and applied to the then current salary schedule.
14-2 Evening School
14-2-1 Teachers who wish to apply for positions in the evening school, except for the adult vocational education classes, shall make written application directly to the Emily Griffith Opportunity School prior to June 1 for the fol­lowing school year. Teachers who have applied for such evening school positions will be notified of the action taken on their applications as early as practicable and, under normal circumstances, not later than September 1.
14-2-2 Positions in the evening school, except for adult voca­tional education classes will, to the extent possible, be filled first by regularly appointed teachers in the Denver Public Schools.
14-2-3 In filling such positions, consideration will be given to a teacher’s area of competence, major and minor fields of study, quality of teaching performance, and attendance record. Except as provided in Article 14-1-4 and 14-2-4 and in the event more than one teacher has applied for a position(s), the procedures of Article 13-5 shall be used to determine the best qualified applicant, who shall then fill the position.
14-2-4 In areas where there are more qualified applicants for evening school positions than positions available, pref­
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erence shall be given to applicants who have taught not more than two years immediately preceding the current school year.
14-2-5 When a sufficient number of regularly appointed teachers in the Denver Public Schools is not available to fill the positions, they will then be filled next in order of prefer­ence, by substitute teachers in the Denver Public Schools. To the extent that they are applicable, the same criteria that are used in making appointments from among regu­larly appointed teachers will be used in regard to sub­stitute teachers.
14-2-6 Evening school teachers shall be paid an hourly rate of pay according to the formula set forth in S-l-2 of Sched­ule 1 and applied to the then current salary schedule.
ARTICLE 15 — Vacancies in Other Than Classroom 
Teaching Positions
15-1 A copy of the publication “Job Descriptions for Personnel in Administrative and Supervisory Assignments” shall be placed in each school. This manual is to include the official title, function, responsibility and authority, typical duties and job specification profile of each job classification. A copy of the current salary schedule will be included in the manual.
15-2 Vacancies and positions posted under this Article shall in­clude administrative positions, supervisory positions, teacher assistant to the principal positions, special assignment posi­tions and other positions where teachers perform full time administrative functions.
15-3 Teachers who desire consideration for such vacancies or posi­tions may submit a letter of application to the Executive Director of Personnel Services at any time.
15-4 The Executive Director for Personnel Services shall acknowl­edge promptly, in writing, the receipt of such applications.
15-5 The Executive Director of Personnel Services shall have posted in the office of each school, a list of known vacancies or new job positions as they occur during the school year.
15- 6 The Board agrees that a list of temporary summer jobs of abusiness nature within the District will be provided to busi­ness education teachers who are required by state vocational certification rules to earn the required hours of office-related work experience for recertification so that they may, if they wish, apply for such employment.
ARTICLE 16 — Teacher Facilities
16- 1 Each school will have the following facilities:
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16-1-1 Space in each classroom in which teachers may safely store instructional materials and supplies, provided that the Board shall not be held to be the insurer of the teachers’ personal belongings stored in such space.
16-1-2 A desk and chair for each teacher except in unusual circumstances.16-1-3 Well-lighted and clean teacher rest rooms.
16-2 Insofar as financially practicable and as expeditiously as pos­sible, each school shall be provided with the following:
16-2-1 A work room for teachers containing equipment and supplies to aid in the preparation of instructional materials.16-2-2 A furnished room to be used as a faculty lounge. Such room will be in addition to the aforementioned teacher work room.16-2-3 Telephone service available to teachers which permits privacy of conversation.
16-2-4 Space in the parking lot at each school will be reserved for teacher parking.16-2-5 When the School District is unable to provide off-street parking for teachers, every effort will be made to pro­vide reserved on-street parking as may be needed.16- 2-6 Each teacher will be provided a place which may belocked to keep personal items. Said places may be in teachers’ lounges or individual school rooms.
16- 3 When new schools are constructed, they will include teacherfacilities of the nature noted above.
ARTICLE 17  —  Personal Injury Benefits and Property 
Damage
17- 1 Temporary Disability
17- 1-1 Teachers temporarily absent from school and tempo­rarily unable to perform their duties as a result of per­sonal injury incurred in the scope and course of their employment, while in school or on school grounds and not the result of their own negligence, will be paid their full salary less the amount of any workmen’s compensa­tion payments or award made for temporary disability due to said injury for the period of such temporary ab­sence for a total period of six months from the date of such injury, or remainder of the school year, whichever is longer. No part of such temporary absence, not in excess of a total period of six months from the date of such injury will be charged against the teacher’s ordi­nary sick leave. The Board will assume the burden of medical expenses not covered by the health insurance and workmen’s compensation.
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17-1-2 The Board shall have the right to have such teachers examined by a physician designated by the Board to assist it in determining the length of time during which the teachers are temporarily unable to perform their duties, and that the disability is attributable to the injury involved. In the event that there is an adjudication of the period of temporary disability in the appropriate workmen’s compensation proceeding, the Board may adopt such adjudication.
17-2 The Board will reimburse teachers for any clothing or per­sonal effects damaged or destroyed in the scope and course of employment, provided such damage or destruction is not the result of the teacher’s negligence.
17- 3 Teachers who follow reasonable and prudent practices inconfiscation of student property consistent with established school rules or with the accepted code of pupil conduct, shall not be liable for any student loss of property. Should pro­ceedings be brought against a teacher alleging negligence, the Board shall instruct its attorney, when appropriate, to assist the teacher’s defense and act as legal counsel for the teacher affected.
ARTICLE 18 — Teacher Protection From Assaults
18- 1 Any teacher who suffers an assault in connection with theiremployment shall immediately make a written report of the circumstances thereof to their principal. Upon the teacher’s request, the principal will immediately summon the police for the purpose of preparing a teacher complaint against the student. Within a 24-hour period following the incident, the principal and the offended teacher shall mutually compile a written report, including supplemental reports, attaching copies of any summons, etc. Every instance of student assault upon a teacher will be reported to the central administra­tion following the above outlined procedure.
18-2 Such reports will be forwarded to the Board through the Superintendent’s office and, in the event civil or criminal proceedings are brought against the teacher, the Board will comply with any reasonable request by the teacher for infor­mation in the Board’s possession not privileged by law or policy of the District and relevant to the incident reported.
18-3 If criminal or civil proceedings are brought against a teacher alleging that the teacher committed an assault in connection with the teacher’s employment, such teacher, after making the reports described in Article 18-1 above, may request the Board’s assistance in the preparation of the teacher’s defense. Upon receipt of such request, the Board will instruct its attorney to consult with the teacher’s legal counsel in the
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preparation of the teacher’s defense, insofar as the interests of the teacher and the District are not conflicting.
18-4 Nothing in this article shall prejudice any action that the Board might otherwise take regarding the teacher’s employ­ment status.
18-5 Liability insurance coverage in the amount of $100,000 shall be provided to each teacher. Costs of such coverage shall be paid by the Board.
18- 6 The Executive Director for Personnel Services shall contactany assaulted employees to determine what legal action may be requested and to inform the employees of their rights.
18-6-1 If the employee decides that legal action should be taken, the Executive Director of Personnel Services will consult with the Denver Public Schools legal staff and give advice and counsel to the employee.
18- 6-2 The Executive Director for Personnel Services and theadministrator in charge of the school or department shall assist the assaulted employee to make criminal complaints against either the adult or juvenile offender.
ARTICLE 19 — Student Conduct and Discipline
19- 1 General Principles
19- 1-1 The chief purpose of the school is to educate thosestudents in its charge. Behavior which tends to conflict with the educational program of the Denver Public Schools or which is inimical to the welfare of other students will be subject to disciplinary action.
19-1-2 Respect for constituted authority and obedience thereto is an essential lesson to qualify one for the duties of citizenship, and the classroom is an appropriate place to practice and teach that lesson.
19-1-3 Colorado school law requires students to attend school until age sixteen or graduation from the twelfth grade, CRS 1973:22-33-104. Colorado school law also permits at­tendance until the age of twenty-one, CRS 1973:22-33-103.
19-1-4 Student conduct and discipline policies and rules and their enforcement shall be consistent with applicable law.
19-1-5 Students violating any of the policies and rules shall be subject to appropriate disciplinary action, including suspension, expulsion, and referral to the proper law enforcement authority.
19-2 Objectives
19-2-1 Objectives of the policies pertaining to student conduct and discipline:
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a. To facilitate teaching and learning in the classroom.
b. To help develop proper attitudes toward law and order in the schools and community.
c. To educate our youth of their responsibility to fol­low accepted rules of conduct.
d. To aid in the fulfillment of the responsibility in­vested in the schools by the State of Colorado.
19-3 Policy Development
19-3-1 Board of Education policies on student conduct and discipline shall be developed, written, and reviewed jointly by representatives of the Superintendent and rep­resentatives of the Denver Classroom Teachers Associa­tion for recommendation to the Board of Education. The Superintendent’s representatives shall include parents and students.
19-3-2 The report(s) of the presently functioning committee on discipline may be adopted by the Board of Education. One such report was adopted by the Board of February 22, 1979, and ratified in May, 1979, by the Denver Class­room Teachers Association. The report adopted Febru­ary 22, 1979, will be the basis for revision of Denver Pub­lic Schools Policy 1214B, and is printed as a part of the appendix of this Agreement. This report and other reports that are adopted as a part of the current com­mittee on discipline's recommendations will be printed and distributed to all teachers for appropriate ratifica­tion and implementation as appended parts of Agree­ment Article 19 and Denver Public Schools Policy 1214B. Subsequent revision(s) may be made by the Board, as needed, in a similar fashion.
19-4 Rule Development in the School
19-4-1 Specific rules for each school shall be developed, written, and reviewed by the School Building Committee in co­operation with the principal, parents, and students to implement Board of Education policies with respect to student conduct and discipline. A copy of such rules shall be supplied to the Assistant Superintendent for Elemen­tary Education or the Assistant Superintendent for Secondary Education, whichever is appropriate. Copies shall be provided to parents and students and also shall be provided to all interested persons or organizations upon request.
19-4-1-1 Individual building codes of student conduct and discipline shall contain provisions which speak di­rectly to the mechanics and handling of cases which involve verbal abuse of teachers by students.
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19-4-1-2 Building policies on student conduct and discipline shall include provisions for specific procedures to be used in dealing with temporary exclusions from class. Such procedures shall include the administrative ac­
tion taken and the method for reporting these actions to the teacher responsible for initiating the exclusion action.
19-4-2 Individual teachers or teachers in a department or grade level group may make specific rules consistent with building rules and within the framework of the policies of the Board of Education.
19-4-3 If a situation should arise in which there appears to be no applicable Board of Education policy or school rule, the certificated personnel would be expected to exercise reasonable and professional judgment. In such situations, the certificated personnel in the building, in cooperation with the principal, have the responsibility for considering development of applicable rules.
19-4-4 Rules should be kept to a minimum and reviewed at least annually. These rules should meet the minimum standards included in Articles 19-6 and 19-7.
19-5 Enforcement
19-5-1 Enforcement of Board of Education policies and school building rules is the joint and common responsibility of the certificated personnel and the principal. When the certificated personnel and the principal exercise such responsibility or when they exercise reasonable and pro­fessional judgment in the absence of rules, they will receive the support of the central administrative staff and the Board of Education.
19-5-2 Enforcement of rules within a classroom or in the con­duct of a school activity, whether curricular or extracur­ricular, is primarily the responsibility of the certificated personnel in charge. When certificated personnel use reasonable and professional judgment in enforcing the rules, they will receive the support of the school admin­istrative staff and the Board of Education.
19-5-3 Certificated personnel should use reasonable and profes­sional judgment in considering and acting on complaints arising from the enforcement of policies or rules on student conduct and discipline. It is vital that there be communication and understanding among certificated personnel and principals or their designees regarding such complaints where, in the judgment of those con­cerned, the matter is of consequence.
19-5-4 During the school years 1979-80 and 1980-81, consistent with Article 7-1-4, all certificated members of faculties
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shall be given credit for human relations and intergroup education (ZB-III) inservice which shall consist of work­shops in the interpretation and implementation of Article 19.
19-5-4-1 Such workshops shall be planned and implemented through the Professional Council in cooperation with appropriate departments of the Division of Education.
19-6 General Policies on Student Conduct and Discipline
19-6-1 All general policies and specific behavior prohibitions cover student conduct and discipline in the classroom, the school building, and the school grounds. The poli­cies cover the normal school day and activities directly related to the instructional program, including both curricular and extracurricular activities.
19-6-2 Rights of Certificated Personnel and Principals
a. Teachers may remove a disruptive student from the classroom to the school administrative staff after efforts consistent with adopted school building rules and procedures have been tried with the student.
b. A principal or the principal’s designee may suspend a student on the grounds stated in Section 22-33-106 of the 1973 Colorado Revised Statutes for any period not to exceed five (5) school days. Principals exer­cising this authority must conform with the require­ments of Board of Education policy 1205E.
c. Upon the written request or permission of a parent or guardian and after a thorough investigation by the principal, corporal punishment for repeated and aggravated offenses may be administered to students by principals and teachers. Minimal pro­cedures necessary to protect the student's interest without undercutting the disciplinary value of the punishment are as follows:
1. The student must be informed beforehand that specific misbehaviors could result in corporal punishment.
2. Corporal punishment should never be used as a first line of punishment for misbehavior. At­tempts to modify behavior by some other means will insure that the student has clear notice that certain behavior subjects him to physical punishment.
3. A teacher or principal must punish corporally in the presence of a second school official, teacher or principal, who must be informed beforehand and in the student’s presence of the reason for the punishment.
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4. Such punishment must not be cruel or unusual.
5. An official who has administered such punish­ment must provide the child’s parent, upon re­quest, a written explanation of the reasons and the name of the second official who was present.6. Additional rules may be developed in schools to govern such matters as the nature of corporal punishment, the location, officials who admin­ister it, place of the administration, instruments used, and a report of the punishment.
d. When engaged in their duties and responsibilities as teachers, teachers may use reasonable force as is necessary to protect themselves from an assault or to prevent an assault upon other students.
19-6-3 Responsibilities of Certificated Personnel and Principalsa. Principals and teachers are responsible for the maintenance of order within the classroom and the school. Authority to use reasonable and prudent force and restraint for the purposes of maintaining order and for safeguarding the persons of students and school employees is delegated by the Board of Education to certificated personnel.b. In the exercise of their authority to control and maintain discipline in classes, teachers should use reasonable and professional judgment concerning matters not provided for by the policies adopted by the Board of Education. Teachers actions shall be consistent with law.c. Principals arid teachers are to maintain records of student conduct that may require disciplinary action. These records should include date and time, a statement descriptive of the violation, and the action taken. Recommendations on how students can improve their conduct shall be included in the records.d. Disciplinary decisions should be made with reason­able promptness.e. Final disciplinary decisions of teachers and prin­cipals should be arrived at cooperatively whenever feasible and announced to all parties affected in a manner agreed upon by those making the decisions.
f. Whenever it appears that a student requires the attention of professional persons other than teach­ers, such as counselors, psychologists, social workers, law enforcement personnel, physicians, etc., a teacher will inform the principal or appropriate administrative staff member on designated referral forms, so that reasonable steps can be taken.
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g. Principals' and teachers' responsibility for a student may be relinquished in accordance with Denver Public Schools policies or administrative directives which cover dismissal of a student during a school session.
h. Students who have been suspended or expelled from school and who have been directed to stay off school grounds shall be subject to penalties provided in city ordinances and state laws if they come to any Denver Public Schools grounds or buildings with­out permission.
i. Whenever a principal or the principal's designee deems a person to be loitering in the vicinity of a school without apparent lawful business, the prin­cipal or the principal’s designee shall advise the loiterer of the applicable city ordinances and ask the loiterer to leave the vicinity of the school. In case loitering persists after a warning, the principal or the principal’s designee shall call the Denver Police Department and refer the matter to it for appropriate action.
19-7 Specific Policies on Student Conduct and Discipline
19-7-1 The following are expressly forbidden and violation will make the student subject to disciplinary action:
a. Use of tobacco by students in school buildings. Use of tobacco by students outside school buildings on school grounds except in those areas at senior high schools which have been specifically designated as smoking areas as may be provided by school build­ing rules and central administrative directive.
b. Use or possession of alcohol or other harmful substances.
c. Illegal use or possession of narcotics or other habit­forming drugs.
d. Fighting, assault, menacing and the carrying or use of dangerous, or obviously annoying instru­ments which could be used as weapons.
e. Theft, larceny, or breaking and entering.
f. Use of obscenities or vulgarities.
g. Verbal abuse.
19-7-2 Personal appearance, cleanliness, and neatness of dress must meet reasonable and acceptable standards. The disruptive effect of extremes in dress and personal ap­pearance is the primary concern of the school. Each school should develop suitable standards and provide for periodic review of those standards.
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19-7-3 Regular attendance is expected of all students. Penalties may be assessed for unexcused absences, tardies and truancies. Any such penalties should be related to the frequency and total number of unexcused absences, tar­dies or truancies, and may include lower grades or loss of academic credit. Adequate records shall be kept in each school of pupil absences, tardies and truancies. The following will be used by school personnel to determine the reasonableness of student absences and tardies:
a. An excused absence shall be absence with permission of the parent and school principal. After an excused absence, the student will be admitted to class and make-up work will be accepted by the teacher.
b. An unexcused absence shall be absence with per­mission of the parent but without permission of the school principal. After an unexcused absence, the student will be admitted to class and make-up work will be accepted at the discretion of the teacher.
c. A truancy shall be absence without permission of the parent or the school principal. After a truancy, the student will be admitted to class and make-up work will not be accepted by the teacher. The parent will be notified of a truancy as soon as practical and additional steps may be taken as needed to enforce school attendance laws.
19-7-4 Unapproved student organization activities are pro­hibited. No junior or senior high school fraternity, soror­ity, club, or society shall carry on any of its activities in the school building or on the school grounds during the school day unless specifically approved as a school activ­ity. These prohibited activities shall include pledging, hazing and other acts disruptive of school operation.
19-7-5 Students shall not leave the school grounds during the school day without permission of the parent and school principal. Students who leave without permission shall be considered truant.
19-7-6 Students who operate motor vehicles are subject to the following:
a. The vehicle must be registered with the school.
b. The vehicle shall be parked in the student parking lots whenever possible.
c. The student must conform to all school rules and regulations regarding pupil-operated motor vehicles.
d. The student must conform to the provisions of Colorado law governing the operation of a motor vehicle, when operating a motor vehicle on school property.
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19-8 Policies on Extracurricular Activities
19-8-1 Extracurricular activities shall include the following:
a. School sponsored activities requiring supervision of students beyond the regular school day.
b. School sponsored activities occurring on school time but away from the school premises.
c. The intramural activities of the Denver Public Schools, except the Denver Public Schools athletic program and other phases of the recreational programs.
19-8-2 All policies on student conduct and discipline shall apply to extracurricular activities.
19-8-3 Principals and teacher sponsors of extracurricular activi­ties should develop specific written rules for extracur­ricular activities in each building. Students and parents must be informed of rules for extracurricular activities.
19-8-4 Specific written rules governing particular interschool activities such as forensics, should be developed jointly by school sponsors and representatives of the Super­intendent.
19-8-5 All extracurricular activities are to be under the direct supervision of certificated personnel of the Denver Public Schools.
19-8-6 Certificated personnel and other sponsors of extracur­ricular activities represent the authority of the school and students are to comply with their directives.
19-8-7 Certificated personnel and other sponsors of extracur­ricular activities shall assume responsibility for support­ing and maintaining the policies and rules of the school and of the Denver Public Schools. Teachers and other sponsors of extracurricular activities have the assurance that reasonable and professional decisions made by them will be supported by the administrative staff.
19-8-8 Decisions regarding the dropping from an activity of either an individual or a group, are to be discussed by the certificated personnel or other sponsor and the prin­cipal. Such decisions shall be made in terms of the gravity of the offense. Discipline requiring immediate action is the responsibility of the certificated personnel or other sponsor and the action should demonstrate reasonable and professional judgment.
ARTICLE 20 — Insurance
20-1 Group Life. It is recognized by the Board and the Association that the present group life insurance program of the School District is a condition of employment affecting all of the
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School District employees and cannot be negotiated with any single group.
20-1-1 The present group life insurance program of the school district will be continued for teachers. Effective January 1, 1972 the Board of Education will assume the full cost of premiums for teachers, including group long term disability insurance referred to in Article 20-2.
20-2 Disability. Group long term disability insurance coverage shall be continued for teachers as approved by the Board on May 16,1968.
20-3 Liability. Liability insurance coverage in the amount of $100,000.00 shall be provided to each teacher. Costs of such coverage shall be paid by the Board.
20-4 Health. Effective January 1, 1980, group health insurance coverage shall be continued for each teacher.Additions, alteration, or deletions of present coverage shall be negotiated as per Article 20-5.
20-5 All additions, alterations, or deletions of all insurance pro­grams as they affect teachers shall be, in the future, subject to negotiations.
20- 6 In accordance with Article 22-3, effective January 1, 1978,dental insurance shall be established for each employee rep­resented by the Association. The Board of Education will establish a bid procedure for selecting a dental insurance carrier.
ARTICLE 21 — Transportation Allowance
21- 1 Teachers whose duties require daily travel between two ormore schools are authorized reimbursement for automobile use. In accordance with Article 22-1-8, they will be paid a flat rate of thirty (30) dollars per month, vacation time and time off payroll excluded, to cover the cost of owning a car avail­able to the District, plus eleven (11) cents per mile for operat­ing costs.
21-2 Teachers authorized transportation allowance are required to carry bodily injury liability insurance of not less than $50,000 per person and $100,000 per accident, and property damage liability insurance of not less than $5,000.
21-3 Teachers whose duties require less than daily travel between two or more schools shall be reimbursed at the rate of fifteen (15) cents per mile for the use of their personal automobile, in accordance with Article 22-1-8.
21-4 Teachers authorized transportation allowance but not owning or driving an automobile are reimbursed for actual bus fare expenditures.
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ARTICLE 22 — Salaries
22-1 The parties agree to abide and be bound by the President’s 
Wage and Price Guidelines, 1978.
22-1-1 The parties agree to submit any dispute on guideline 
interpretation to the appropriate agency having super­
vision over the voluntary guidelines.
22-1-2 The salary schedule and retirement provisions to become 
effective January 1, 1980, January 1, 1981 and January 1, 
1982 will reflect increased percentages based upon a 
seven (7) percent annual increase subject to the following 
provisions:
Salary
a. January 1, 1980 
A six (6) percent 
increase over the 
1979 indexed sal­
ary schedule.
b. January 1, 1981
A five and one- 
half (514) percent 
increase over the
1980 indexed sal­
ary schedule.
c. January 1, 1982
A five and one- 
half (514) percent 
increase over the
1981 indexed sal­
ary schedule.
Retirement
A one (1) percent increase of current 1979 
salary will be designated by the Board for 
the purpose of raising the current unit 
benefit of the Retirement and Benefit 
Plan of the Denver Public School Em­
ployees Pension and Benefit Association 
to 1.75 percent.
A one and one-half (1*4) percent increase 
of the 1980 salary will be designated by 
the Board for the purpose of raising the 
unit benefit to f.9 percent.
A one and one-half (114) percent increase 
of the 1981 salary will be designated by 
the Board for the purpose of raising the 
unit benefit to 2.0 percent.
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22-1-2-1 T ea ch e r’s Salary Schedule Effective Jan u a ry
A.M. or
Step A.B. A.B.+  45 A.B .+  90 A .M .+  45 A .M .+  90
1 $11,724 $12,778 $13,821 $14,864 $15,925
2 11,996 13,052 14,134 15,157 16287
3 12,249 13,359 14,455 15,552 16,654
4 13,393 14,576 15,764 16,976 18,185
5 13,980 15,224 16,481 17,737 19,001
6 14,603 15,919 17,229 18,533 19,849
7 15,265 16,641 17,998 19,375 20,731
8 15,953 17,377 18,807 20,242 21,665
9 16,667 18,171 19,655 21,151 22,662
10 17,423 18,988 20,550 22,114 23,672
11 18,204 19,829 21,466 23,090 24,734
12 19,027 20,724 22,435 24,152 25,850
13 19,943 21,727 23,571 25,295 27,087
A.M. orYears" A.B. A .B .+  45 A.B.+  90 A .M .+  45 A .M .+  90
15 20,343 22,127 23,971 25,695 27,487
20 20,743 22,527 24,371 26,095 27,887
25 21,143 22,927 24,771 26,495 28,287
30 21,543 23,327 25,171 26,895 28,687
35 21,943 23,727 25,571 27,295 29,087
40 22,343 24,127 25,971 27,695 29,487
•Active contract sen ice with the Denver Public Schools.
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1, 1980:
Doctorate
$16,996
17,377
17,762
19,402
20,269
21,178
22,134
23,130
24,172
25,261
26,398
27,581
28.891
Doctorate
29.291 
29,691 
30,091 
30,491
30.891
31.291
22-1-2-2 T ea ch e r’s Salary Schedule Effective Jan u a ry  1, 1981:*
Step A.B. A .B .+  45 A .B .+  90 A.M. or A .M .+  45 A .M .+  90 Doctorate
1 $12,369 $13,481 $14,581 $15,682 $16,801 $17,931
2 12,656 13,770 14,911 15,991 17,183 18,333
3 12,923 14,094 15,250 16,407 17,570 18,739
4 14,130 15,378 16,631 17,910 19,185 20,469
5 14,749 16,061 17,387 18,713 20,046 21,384
6 15,406 16,795 18,177 19,552 20,941 22,343
7 16,105 17,556 18,988 20,441 21,871 23,351
8 16,830 18,333 19,841 21,355 22,857 24,402
9 17,584 19,170 20,736 22,314 23,908 25,501
10 18,381 20,032 21,680 23,330 24,974 26,650
11 19,205 20,920 22,647 24,360 26,094 27,850
12 20,073 21,864 23,669 25,480 27,272 29,098
13 21,040 22,922 24,867 26,686 28,577 30,480
Years* * A.B. A .B .+  45 A.M. or A .B .+  90 A .M .+  45 A.M .+  90 Doctorate
15 21,440 23,322 25,267 27,086 28,977 30,880
20 21,840 23,722 25,667 27,486 29,377 31,280
25 22,240 24,122 26,067 27,886 29,777 31,680
30 22,640 24,522 26,467 28,286 30,177 32,080
35 23,040 24,922 26,867 28,686 30,577 32,480
40 23,440 25,322 27,267 29,086 30,977 32,880
•T h is schedule is subject to possible upward changes as controlled by the operation of Article 22-1-5.
••A ctive contract service with the Denver Public Schools.
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22-1-2-3 T ea ch e r’s Salary Schedule Effective Jan u a ry  1, 1982:*
Step A.B. A.B .+  45
A.M. or A.B.+  90 A .M .+  45 A .M .+  90 Doctorate
1 $13,049 $14,222 $15,383 $16,545 $17,725 $18,917
2 13,352 14,527 15,731 16,871 18,128 19,341
3 13,634 14,869 16,089 17,309 18,536 19,770
4 14,907 16,224 17,546 18,895 20,240 21,595
5 15,560 16,944 18,343 19,742 21,149 22,560
6 16,253 17,719 19,177 20,627 22,093 23,572
7 16,991 18,522 20,032 21,565 23,074 24,635
8 17,756 19,341 20,932 22,530 24,114 25,744
9 18,551 20,224 21,876 23,541 25,223 26,904
10 19,392 21,134 22,872 24,613 26,348 28,116
11 20,261 22,071 23,893 25,700 27,529 29,382
12 21,177 23,067 24,971 26,881 28,772 30,698
13 22,197 24,183 26,235 28,154 30,149 32,156
Years** A.B. A .B .+  45
A.M. or A .B .+  90 A.M .+  45 A .M .+  90 Doctorate
15 22,597 24,583 26,635 28,554 30,549 32,556
20 22,997 24,983 27,035 28,954 30,949 32,956
25 23,397 25,383 27,435 29,354 31,349 33,356
30 23,797 25,783 27,835 29,754 31,749 33,756
35 24,197 26,183 28,235 30,154 32,149 34,156
40 24,597 26,583 28,635 30,554 32,549 34,556
•T h is schedule subject to possible upward changes as controlled by the 
operation of Article 22-1-5.
••A ctive contract service with the Denver Public Schools.
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22-1-2-4 T ea ch e r’s Salary Schedule Index*
A.M. orStep A.B. A.B.+  45 A.B.+  90 A .M .+  45 A .M .+  90 Doctorate
1 1.0000 1.0900 1.1790 1.2679 1.3584 1.4497
2 1.0232 1.1133 1.2056 1.2929 1.3892 1.4822
3 1.0448 1.1395 1.2330 1.3266 1.4205 1.5151
4 1.1424 1.2433 1.3447 1.4480 1.5512 1.6550
5 1.1925 1.2986 1.4058 1.5129 1.6207 1.7289
6 1.2456 1.3579 1.4696 1.5808 1.6930 1.8064
7 1.3021 1.4194 1.5352 1.6526 1.7684 1.8880
8 1.3608 1.4822 1.6042 1.7266 1.8480 1.9730
9 1.4217 1.5499 1.6765 1.8042 1.9330 2.0618
10 1.4862 1.6196 1.7529 1.8863 2.0192 2.1547
11 1.5528 1.6914 1.8310 1.9695 2.1098 2.2517
12 1.6230 1.7677 1.9137 2.0601 2.2050 2.3526
13 1.7011 1.8533 2.0106 
A.M. or
2.1576 2.3105 2.4644
Years* * A.B. A .B .+  45 A.B .+  90 A .M .+  45 A .M .+  90 Doctorate
15 $ 400 $ 400 $ 400 $ 400 $ 400 $ 40020 800 800 800 800 800 800
25 1200 1200 1200 1200 1200 120030 1600 1600 1600 1600 1600 1600
35 2000 2000 2000 2000 2000 2000
40 2400 2400 2400 2400 2400 2400
•A pproxim ate index rounded to four decimal places.
••A ctive contract service with the Denver Public Schools. These longevity amounts are added to salary amounts derived from the indexed schedule above according to the num ber of completed years of active contract service with the Denver Public Schools.
22-1-3 In the event the Board deems the School District unable to pay such salary increases as required herein, then the matter of such inability to pay shall be submitted to fact finding in accordance with Article 5-7 of this Agreement before William Eaton, Esq., or if Mr. Eaton shall be unable or unwilling to act, to a fact finder selected under the provisions of Article 5-7 of this Agreement. Any such determination of inability on the part of the Board, if made, shall be immediately following the action of the School District Budget Review Board, if applicable.
22-1-4 Effective January 1, 1980, each teacher electing early retirement will be provided compensation for accumu­lated sick leave days through an annuity plan as herein provided:
a. When the teacher has met the requirements of early retirement in the District and the attainment of age 55, that teacher shall be eligible for com­pensation for accumulated sick leave.
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b. A premium payment of $11,340 for an annuity will be made by the District for teachers between the ages of 55 and 64 who elect early retirement.
c. The payment of $11,340 will be based upon eligi­
bility for retirement and an accumulation of one 
work year of unused sick leave.
d. The payment of $11,340 premium shall be reduced in direct proportion to the number of accumulated sick leave days as those days are less than one work year. That is, the payment will be reduced for teachers by 1/190 for each day less than an accumulation of 190 days.
e. An annuity provided by the Board’s premium pay­ment shall become mature and payable to the teacher at the age of 65. In the event an annuitant would not live until age 65. there will be no sur­vivor benefit.
f. The amount of the annuity provided at age 65 shall be determined by the annuity earnings be­tween the age of retirement and age 65 and the number of sick leave days accumulated at the time of retirement as provided in paragraph c above.
g. The annuity premium shall be computed on the formula of $11,340 X 1/190, times the total num­ber of sick leave days accumulated by the indi­vidual upon retirement but not to exceed 190 days.
h. Additional clarification and changes in operating procedures of the annuity plan may be made jointly by the Board and the Association and reduced to a memorandum of understanding for appropriate distribution.
22-1-5 If, in any given year, the cost-of-living exceeds seven (7) percent by at least one full percent as determined by the previous July-to-July U.S. Department of Labor, Bureau of Labor Statistics All Urban Consumer Price Index for the standard Metropolitan Statistical Area of Denver, Colorado as currently provided by the Bureau of Labor Statistics office in Kansas City, and if the Presidential guidelines allow the School District to exceed salary adjustments in excess of seven (7) percent, the Board will, following appeal to the School District Budget Review Board, if applicable, and upon written notification by the Association, call for an appropriate special referen­dum election in acccordance with the prescribed pro­visions of law for the purpose of seeking a mill levy increase sufficient to fund the entire cost-of-living increase in excess of seven (7) percent.
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22-1-6 After the parties ratify this agreement, all matters per­taining to retirement will be submitted to the Denver Public Schools Retirement Board for appropriate action and implementation according to present Retirement Board and Denver Public Schools Board of Education procedure.
22-1-7 The age for voluntary early retirement in the Denver Public Schools Pension and Benefit Plan will be changed from age 56 to age 55.
22-1-8 Changes in rates paid for mileage to teachers required to use their cars in their work will be made in Article 21. The new rates are:Article 21-1: Thirty (30) dollars per month and eleven (11) cents per mileArticle 21-2: Fifteen (15) cents per mile
22-1-9 A study committee of the Professional Council will be appointed to study early retirement incentives including cash bonuses, annual retirement cost-of-living adjust­ments, occupational placement, occupational counseling and other similar incentives. The committee will consist of at least one teacher and one administrator appointed by the Professional Council from the Retirement Board and the usual six member Professional Council Com­mittee. The committee will report no later than Novem­ber, 1981.
22-2 Class sire. The class sire provision agreed to in 1976 continues as a part of this Agreement. It was agreed at that time, that the salary increase due teachers on January 1, 1977, (5%), would be reduced by one (1) percent, and that the monies resulting from such reduction would be placed in the budget for 1977 and each year thereafter for the period of this Agreement, for the express purpose of relieving identifiable problems of limited duration caused by excessive class size. Appropriate guidelines and procedures for the implementa­tion of the class size provision were established through the Professional Council in 1977.
22-3 Dental Insurance. The dental insurance provision agreed to in 1976 continues as a part of this Agreement. It was agreed at that time, that the salary increase due teachers on January 1, 1978, (5%), would be reduced by one-half (Vi) percent, and that the monies resulting from such reduction would be used to fund dental insurance for teachers.
22-4 Regular annual increments will be granted to teachers Sep­tember 1 of each year in acccordance with Article 22-5.
22-5 From and after September 1, 1974, teachers deemed by their principals to be in need of appraisal shall not be eligible to receive the salary at the next highest step unless:
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a. The teacher shall have been in the full active service of the District for the preceding school year except for sick leave and other approved leaves of absence, and
b. The teacher's principal, or the teacher's immediate supervisor if not assigned under the supervision of a principal, shall have recommended the teacher for such advancement on the salary schedule.
22-5-1 No principal shall recommend a teacher for advance­ment on the salary schedule unless the principal shall be satisfied that the teacher’s professional performance is average or above average.
22-5-2 The principal shall not be required to appraise every teacher every year. The appraisals shall apply only to those teachers the principal feels need to be appraised.
22-5-3 When, in the principal’s judgment, teachers are in need of appraisal for the principal to be able to make salary recommendation, the teachers shall be notified in writing that they will be appraised according to Article 10 and Denver Public Schools Policy 131 IB.
22-5-4 Principals shall notify a teacher no later than November 1 of each year that appraisal has shown the teacher to be below average in professional performance and in danger of non-recommendation for salary schedule advancement.
22-5-5 Any teacher so notified will be furnished in writing with specific areas where the principal has found the teacher deficient, to what degree the teacher is deficient in those areas, and with a planned program for improvement.
22-5-6 The teacher will be given until March 1 to show im­provement for reappraisal for the purpose of advance­ment on the salary schedule. Reappraisal shall be made between March 15 and April 10.
22-5-7 In the event a teacher fails to receive a recommendation for advancement on the salary schedule as hereinabove provided, the teacher shall be given a written statement of the areas of performance in which improvement is necessary to qualify for a recommendation of advance­ment on the salary schedule for the following year.
22-5-8 Recommendations for advancement on the salary sched­ule must be filed in the office of the Executive Director for Personnel Services no earlier than March 15 of each year and no later than April 10 of each year.
22-5-9 In the event a teacher fails to receive a recommendation for advancement for three consecutive years, the Board may then show cause why the Superintendent should recommend the teacher’s dismissal from service with the
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school district and the teacher shall be entitled to a hear­ing thereon before a board composed of the Executive Director of Personnel Services or the Executive Director of the department to which the teacher is assigned, a representative of the Association and a third party mutu­ally agreed upon by the other two members of the hear­ing board.
22-5-10 Any teacher who requests such a hearing as provided for 
above shall have the right to be represented in such pro­
ceedings by legal counsel.
22-5-11 Teachers subjected to such a hearing in no way surrender their rights to due process under the "Teacher Employ­
ment, Dismissal, and Tenure Act of 1967.”
ARTICLE 23 -  Sick Leave
23-1 Each teacher will be entitled to sick leave with full pay for up to ten (10) school days in each year. Sick leave may be used for the teacher’s own illness or for illness or death in the teacher’s immediate family. When the effective date of appointment of a teacher is before the beginning of the second semester of any year, the teacher will be given credit for the full annual sick leave allowance. When the effective date of appointment of a teacher is on or after the beginning of the second semester, the teacher will be given credit for five (5) days sick leave allowance. Unused sick leave shall be accumulated from year to year.
23-2 In the event of absence of a teacher for illness or accident in excess of twenty (20) consecutive school days, the Board may require an examination by a physician, such examination to be at the Board’s expense.
23-3 If all the accumulated sick leave of a teacher has been used, the amount of salary shall be at the rate of one-half (*/2 ) of the teacher’s regular salary for fifteen (15) additional days. The fifteen (15) additional days at half pay shall not be cumulative from year to year.
23-4 Long-term substitute teachers who are assigned to duty for sixteen (16) or more consecutive school days are credited with that proportionate part of five (5) days sick leave as the re­maining days in the semester are to the total days in the semester.
23-5 Previously accumulated sick leave days will be restored to all reappointed teachers.
23-6 Group health insurance provisions are covered by Articles 20-4 and 20-6.
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ARTICLE 24 — Temporary Leaves of Absence
24-1 Teachers shall be granted the following temporary leaves of absence with pay during each school year upon written appli­cation to the principal. Exceptions may be made during periods of emergency, when there is an unusual number of teacher absences because of illness and when there is an inade­quate supply of substitute teachers available. The Superin­tendent will notify the Association when such periods of emergency occur when some leaves may not be granted.24-1-1 Two (2) days of personal leave with full pay during each school year.24-1-1-1 The reason for temporary leave need not be revealed.24-1-1-2 Leave under this article will not be used to extend a vacation period.24-1-1-3 It is intended that leave under this article shall be available for reasons of hardship, or other pressing need, and not merely for personal convenience.24-1-1-4 Exceptions may he made on Mondays and Fridays, during periods of emergency, when there is an un­usual number of teacher absences and when there is an inadequite supply of substitute teachers available.24-1-1-5 The Superintendent's designee will notify the Asso­ciation when such periods of emergency occur when some leaves may not be granted.24-1-2 One (1) day leave to receive a college degree.24-1-3 One fl) day leave to attend the graduation of a member of the teacher’s immediate family; father, mother, brother, sister, son, daughter, husband, wife.24-1-4 Up to three (3) days leave for religious holidays.24-1-5 Up to two (2) days leave to visit other schools or school systems for the purpose of improving classroom instruc­tion and upon the completion of prior arrangement with the schools or school system involved.24-1-6 The time necessary for appearances in any legal pro­ceeding connected with the teacher’s employment or in any other legal proceeding in which the teacher’s pres­ence is required by subpoena or summons. The teacher shall be required to present the subpoena or summons to verify the teacher’s need for absence.
24-2 The Superintendent, or the Superintendent’s designee, may grant permission to teachers to attend educational meetings without loss of pay, but permission to be absent from any assignment for more than ten (10) days, not necessarily con­secutive, in any year, is granted only by the Board of Educa­tion upon the recommendation of the Superintendent or the Superintendent’s designee. A record of the conditions of such permission is kept on file in the office of the Executive Direc­tor for Personnel Services.
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24-3 All leaves granted under the provisions of this Article, will be in units of full days or half days.
24-4 Leaves requested under this Article during the opening three (3) full weeks or closing two (2) weeks of the school year, the closing week of the first semester, and the opening week of the second semester, will be granted only in unusual circumstances.
24- 5 Application for leaves of absence under this Article should besubmitted as far in advance as possible to the principal for clearance, and must be submitted at least twenty-four (24) hours before taking such leave except in the case of emergencies.
ARTICLE 25 — Extended Leaves of Absence
25- 1 Association Activities LeaveThe Board agrees that up to three (3) teachers designated by the Association will, upon request, be granted a leave of absence for up to two (2) years, without pay, for the purpose of engaging in Association activities, local, state, or national.25-1-1 Upon return from such leave, a teacher will be con­sidered as if actively employed by the Board during the leave and will be placed on the salary schedule at the level the teacher would have achieved if the teacher had not been absent.25-1-2 When teachers indicate in writing, at the time of appli­cation for leave, that it is their desire, every reasonable effort will be made to return them to their vacated as­signment. This provision applies only when leave is for one (1) full school year or for second semester.
25-2 ACTION Programs LeaveLeave for ACTION programs, VISTA and Peace Corps will be granted, without pay, to any teacher who enlists for a period not to exceed two (2) years.25-2-1 Upon return from such leave, a teacher will be placed on the salary schedule at the level the teacher would have achieved had the teacher remained actively em­ployed in the system during the absent period.25-2-2- Leave for ACTION programs, VISTA and Peace Corps is for one (1) year at a time and the teacher must renew the leave for an additional year.25-2-3 When teachers indicate in writing, at the time of appli­cation for leave, that it is their desire, every reasonable effort will be made to return them to their vacated assignment. This provision applies only when leave is for one (1) full school year or for second semester.
25-3 Military LeaveEmergency military leave as provided by Colorado Revised Statutes 1973, 28-3-602, will be granted without pay to any
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teacher who is inducted or enlists in active military services in time of war or other emergency declared by the proper authority of the State or the United States.
25-3-1 Upon return from such leave, a teacher will be placed on the salary schedule at the level the teacher would have achievevd if such leave had not been taken.
25-3-2 Military leave is for one (1) year at a time and the teacher must renew the leave each year thereafter for the duration of the period of such war or other emergency.
25-3-3 When teachers indicate in writing, at the time of appli­cation for leave, that it is their desire, every reasonable effort will be made to return them to their vacated as­signment. This provision applies only when leave is for one (1) full school year or for second semester.
25-3-4 A military leave of up to fifteen (15) days in any calen­dar year without loss of pay or other benefits under the provisions of Colorado Revised Statutes 1973, 28-3-601, will be granted to any teacher who is a member of the National Guard or any other component of the military forces of the State or reserve forces of the United States and who is engaged with such organization or component in training or active service ordered or authorized by proper authority pursuant to law.
25-4 Maternity LeaveAll regularly appointed, full time employees may be granted maternity leave for up to two (2) years, without pay or incre­ment, when requested in writing. All maternity leaves granted will be in accordance with law.
25-4-1 Employees who become pregnant shall notify their prin­ciples or department heads in writing as soon as preg­nancy has been definitely determined.
25-4-2 Pregnant employees may continue on active service as long as they continue to perform their job safely and efficiently. If a question of safety or medical fitness should arise, principals or department heads may require employees to consult with Denver Public School Health Services. The determination of an employee’s continued ability to work safely and efficiently shall be the respon­sibility of Denver Public School Health Services and the employee's personal physician.
25-4-3 A request for maternity leave must be presented to the District at least 30 days prior to the date on which the requested leave will commence. Exceptions will be made in the event of unforseen medical complications.
25-4-4- P rio r  to th e  effective d a te  o f th e  leave, th e  em ployee
m ay use all o r any p o rtio n  o f accu m u la ted  sick leave
days.
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25-4-5 The period of probation for a teacher will be extended in accordance with the length of leave of absence pur­
suant to the Colorado Revised Statutes 1973, 22-63-112.
25-4-6 When teachers have indicated in writing, at the time of application for maternity leave, that it is their desire to return, every reasonable attempt will be made to return them to their vacated assignment. The District will not be obligated to hold the teacher’s vacated posi­tion open any longer than the teacher’s original request of up to four semesters. The teacher will be considered as part of that school staff while on leave. The vacated position will be posted and filled for the remainder of the semester or school year(s), unless the teacher indi­cates they will return sooner, in which case the position will be filled on a temporary basis until the regular teacher returns.
25-4-6-1 Should teachers find it necessary to extend their original maternity leave, they shall indicate, in writ­ing, the additional time needed, not less than 30 days prior to the original date of return and their position will be held as provided in 25-4-6. The total leave requested shall not exceed four semesters.
25-4-7 All provisions under Article 25-4, where applicable, shall apply equally in requests for paternity leave.
25-5 Adoption LeaveRegularly appointed teachers who have completed at least three (3) continuous years of service shall be granted a leave for the adoption of a child for up to two (2) years without pay or increment.
25-5-1 When teachers indicate in writing, at the time of appli­cation for leave, that it is their desire, every reasonable effort will be made to return them to their vacated as­signment. This provision applies only when leave is for one (1) full school year or for second semester.
25-6 Family Illness LeaveA leave of absence of up to one (1) year, without pay or incre­ment, will be granted regularly appointed teachers for the purpose of caring for a sick member of the teacher’s immedi­ate family and such leave may be extended for one year.
25-6-1 When teachers indicate in writing, at the time of appli­cation for leave, that it is their desire, every reasonable effort will be made to return them to their vacated as­signment. This provision applies only when leave is for one (1) full school year or for second semester.
25-7 Extended Personal Illness LeaveAny regularly appointed teacher whose personal illness ex­
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tends beyond accumulated sick leave allowable will be granted a leave of absence of up to one (1) year without pay or incre­ment, and such leave may be extended for one (1) year.
25-7-1 Request for such leave must be accompanied by a state­ment from a regularly licensed physician that such leave is necessary.
25-7-2 Request for such leave must also be approved by the Chief Medical Officer of the Department of Health Services.
25-7-3 Upon return from such leave, a teacher will be assigned to the same position, if available, or, if not, to a sub­stantially equivalent position.
25-8 Restoration of Health LeaveRegularly appointed teachers who have completed at least ten (10) years of active service in the Denver Public Schools will be granted, upon request, a one (1) year leave of absence with one-half (V i)  pay for restoration of health.
25-8-1 Upon return from such leave, the teacher will be con­sidered as if actively employed by the Board during the leave and will be placed on the salary schedule at the level the teacher would have achieved if the teacher had not been absent.
25-8-2 Request for such leave must be approved by the Chief Medical Officer for the Department of Health Services.
25-8-3 Such leave of absence may be extended without pay or increment for an additional year.
25-8-4 Maternity leave and adoption leave is not covered by this Article, 25-8.
25-8-5 When teachers indicate in writing, at the time of appli­cation for leave, that it is their desire, every reasonable effort will be made to return them to their vacated as­signment. This provision applies only when leave is for one (1) full school year or for second semester.
25-9 Elective Office LeaveA teacher has the right to become a candidate for publicoffice and to serve in such elective office unless there is aspecific legal prohibition.
25-9-1 Regularly appointed teachers who have completed at least three (3) continuous years of service will be granted’ a leave of absence without pay in order to run for, or serve in, public office.
25-9-2 When teachers indicate in writing, at the time of appli­cation for leave, that it is their desire, every reasonableeffort will be made to return them to their vacatedassignment. This provision applies only when leave is for one (1) full school year or for second semester.
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25-10 Travel, Study, or Research LeaveRegularly appointed teachers who have completed at least three (3) continuous years of service in the Denver Public Schools shall be granted, upon request, leaves of up to one (1) year without pay or increment for professional study, travel, or research other than those covered under Article 26, Sab­batical Leaves of Absence.
25-10-1 Such leaves may be extended up to one (1) year without pay or increment.
25-10-2 When teachers indicate in writing, at the time of appli­cation for leave, that it is their desire, every reasonable effort will be made to return them to their vacated assign­ment. This provision applies only when leave is for one (1) full school year or for second semester.
25-11 Overseas Dependent Schools LeaveRegularly appointed teachers who have completed at least three (3) continuous years of service shall be granted leave without pay to take a position in Overseas Dependent Schools.
25-11-1 Leave will be granted for one (1) year and may be ex­tended for one (1) additional year.
25-11-2 Upon return, the teacher shall be placed on the appropri­ate step of the salary schedule as though the teacher had not been on leave.
25-11-3 When teachers indicate in writing, at the time of appli­cation for leave, that it is their desire, every reasonable effort will be made to return them to their vacated assign­ment. This provision applies only when leave is for one (1) full school year or for second semester.
25-12 Vocational Education Proficiency LeaveThe Board agrees to grant to the vocationally qualified teachers, representatives of Business and Office Distributive Education, Home Economics, and Trades and Industry, the following considerations:
a. Proficiency leave guaranteeing full pay for one (1) year of one hundred ninety (190) school days, provided:
1. Proficiency leave would include work experience to upgrade teaching ability.
2. Work experience wages to be returned to the District up to an amount of present salary.
b. Proficiency leave incorporating half pay for one (1) year, with permission to gain work experience.
25-13 Additional Leave ConditionsThe following conditions shall apply to all extended leaves: a. All requests for extended leaves of absence will be ap­plied for and granted in writing.
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b. The time on extended leaves of absence shall not be counted in computing the probationary period required for tenure purposes.c. Except in unusual circumstances, no combination of leaves of absence shall exceed two consecutive full years.
ARTICLE 26 — Sabbatical Leaves of Absence
26-1 Sabbatical leaves of absence are granted for professional im­provement upon recommendation by the Superintendent.
26-1-1 Requests for sabbatical leaves of absence must be re­ceived by the Superintendent, in writing, in such form as may be required by the Superintendent, not later than November 1 or April 1 of the year preceding the semester of the school year in which the sabbatical leave is requested, except in the case of emergencies.
26-1-2 The teacher must have completed at least five (5) con­secutive, full school years in active service as a regularly appointed teacher in the District, in order to be eligible to request a sabbatical leave.
26-1-3 Teachers on sabbatical leaves of absence will be paid at one-half ( lA )  of their annual salary rate.
26-1-4 Full health insurance will be provided for the teacher by the District.
26-1-5 The teacher shall agree to return to employment with the District for one (1) full year in the event of a one- half (V2 ) year leave of absence, or two (2) full years in the event of a full year leave.26-1-6 The teacher shall agree to notify the Office of the Superintendent for approval of any projected changes in the teacher’s plan for professional improvement.
26-1-7 The teacher returning from a sabbatical leave of absence shall submit, to the Superintendent, a report containing transcripts of all college and university study while on leave, a description of travel, and all other items of information pertinent to an appraisal of the teacher's program.
26-2 Upon return from sabbatical leave, the teacher shall be placed on the appropriate step of the salary schedule as though the teacher had not been on leave.
26-3 A year spent on sabbatical leave will count toward the career increments as a year of active teaching service.
26-4 Effective June 1, 1979, a year spent on sabbatical leave will count as a year of active service for retirement, providing the teacher pays the difference between sabbatical leave retire­ment withholding and the full retirement amount.
26-5 When teachers have indicated, at the time of application for sabbatical leave, that it is their desire, every reasonable at­
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tempt will be made to return them to their vacated assign­ment. Such vacated positions will he posted as one (1) semester only or one (1) year only.
26- 6 A sabbatical leave of absence may be extended, without payor increment, for one (1) additional year.
ARTICLE 27 — The Professional Council
27- 1 CompositionThe Professional Council shall be composed of the Executive Director, three (3) members of the Executive Committee of the Association, and two (2) members to be appointed for one year by the Board of Directors and ratified by the Representative Council; the Superintendent and five (5) persons designated by the Superintendent.
27-2 MeetingsThe Professional Council shall meet at least once a month during the school year to discuss and study subjects mutually agreed upon relating to the school system.
27-3 Operating ProceduresThe Professional Council shall study any educational problem of common concern and seek solutions to those problems.
27-3-1 Subcommittees will be appointed to make reports to the Professional Council at any time. Committees shall be composed of an equal number of teachers and administrators.
27-3-2 The clerical expenses of the Professional Council and its subcommittees shall be paid by the Board.
27-3-3 Association representatives on the Professional Council shall be released from school duties for monthly meetings of the Professional Council without loss of salary when­ever it is jointly decided to hold such meetings during the school day. Members of subcommittees may also be excused without loss of salary under the same conditions.
27-3-4 The Association shall prepare an agenda in cooperation with the Superintendent or the Superintendent’s designee.
27-3-5 A resume of each Professional Council meeting shall be printed in the S u p e r i n t e n d e n t ’s  N e w s l e t t e r  following said meeting.
27-3-6 All finalized committee reports and other pertinent in­formation will be presented to the teachers in Denver on special letterhead paper.
27-3-7 Recognizing the extent of this project, the Association President will be assigned to work directly with the Executive Director of Personnel Services on this effort.
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27-4 Problems and Concerns for Cooperative StudyFor the duration of this Agreement, the following problems and concerns will be cooperatively studies and recommended solutions developed for consideration and appropriate action by the Administration or the Board:a. Elementary report cardsb. Consolidation of fringe benefits
c. Excessive paperwork
d. Student clubs and activitiese. Negotiations in public
f. Opening day activities
g. Special Education concerns
h. Alcoholism
i. Intra-staff relationshipsj. Retirement incentives
27-5 Other Specific Agreement AssignmentsSpecific Agreement assignments for Professional Council foundelsewhere are:
a. Article 2-10: Joint committee on school calendar
b. Article 2-10: Minority teacher recruitment, hiring practices of the District, structure of the retirement board
c. Article 7-1-4: City-wide inservice training plans
d. Article 7-9: Class size, flexible scheduling, maxi­mum teaching load
e. Article 9-4: Reduction of non-teaching dutiesf. Article 12-3: Instructional materials
g- Article 19-3-1: Student discipline and conducth. Article 19-5-4-1: Article 19 workshop plans
i. Article 22-2: 
27-6 Nurses Committee
Class size program guidelines
The nurses staff, having at least forty nurses, but fewer than eighty nurses, shall have a committee which consists of five nurses. Three members of the committee shall be elected by the nurses staff. Two members of the committee shall be appointed by the Association.
27-6-1 The Supervisor of Nursing and the Chief Medical Of­ficer of Health Services shall meet at least once a month during the school year with the Nurses Committee to discuss staff operations and questions relating to the im­plementation of this Agreement.
27-6-2 This does not preclude participation of nurses in the School Building Committee.
27-7 Special Education CommitteeThere shall be a Special Education committee of the Profes­sional Council consisting of the Executive Director of Special
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Education, three (3) principals appointed by the Board, and three (3) teachers appointed by the Association.
27-7-1 The committee shall report at least annually to the Professional Council.
27-7-2 It shall be the responsibility of the committee to review District practices and make recommendations regarding general problems relating to least restrictive placement of Special Education students, and further, to consider Special Education concerns of both Special Education teachers and regular education teachers.
27- 7-3 The Professional Council may periodically charge thecommittee with other special concerns.
ARTICLE 28 — School Building Committee
28-1 Philosophy
28- 1-1 We believe that all professional educators have the basicresponsibility for providing both quality education to the children and youth in the Denver Public Schools and the best educational climate within their school unit.
28-1-2 We believe that through the School Building Committee we can achieve the major goals of education and have a way to provide a democratic school environment where educators are free to discuss and affect change in areas of common interest and concern.
28-1-3 We believe that through the School Building Committee we have a way to promote and maintain unity and har­mony between teachers and administrators within the local school unit.
28-1-4 Through mutual respect and purpose, decisions will be made to the best advantage of both administrators and teachers, and therefore, to the best interest of the students.
28-2 Operating Principles
28-2-1 The primary function of the School Building Committee is to discuss school operations and questions relating to the implementation of the Agreement.
28-2-2 The School Building Committee is not considered as a negotiating unit.
28-2-3 The School Building Committee and the principal are to strive to arrive at conclusions that are mutually acceptable.
28-2-4 The principal and the School Building Committee should be willing to discuss any item of common concern and seek to provide appropriate answers.
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28-3 Structure
28-3-1 The School Building Committee shall be created in each school building from the faculty of that building.
28-3-2 For faculties numbering one (1) through forty (40), the School Building Committee shall have three (3) members selected as follows:
a. One (1) member shall be elected faculty repre­sentative.
b. Two (2) members elected for two (2) years with staggered terms.
28-3-3 For faculties numbering forty-one (41) through eighty (80), the School Building Committee shall have five (5) members selected as follows:
a. Two (2) members shall be the two (2) elected fac­ulty representatives.
b. Three (3) members elected for two (2) years, with staggered terms.
28-3-4 For faculties numbering more than (80), the School Building Committee shall have seven (7) members selec­ted as follows:
a. Three (3) members shall be the three (3) elected faculty representatives.
b. Four (4) members elected for two (2) years, with staggered terms.
28-3-5 In the event a faculty representative is unavailable to serve, the Professional Rights and Responsibilities Rep­resentative of the Association shall fill the position.
28-3-6 To insure knowledgeable people on the job in Spring and Fall, elections shall be held in January of each year.
28-3-7 Vacancies will be filled by election for the remainder 
of that term.
28-3-8 After 1970, all elections will be for two (2) year terms to continue carryover. This method of overlapping terms will guarantee a carryover, from year to year, of people who have worked with the principal and understand the problems.
28-3-9 All elections under Article 28-3 shall be conducted by the Association members within the school.
28-3-10 All teachers within the school shall be eligible to vote for and hold elective positions of the School Building Com­
mittee irrespective of membership in the Association.
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28-4 Areas of Common Concern
28-4-1 School Building Committees have considered and made recommendations relating to the following:
a. Internal school discipline
b. Inservice activities and faculty meetings
c. Agendas for faculty meetings
d. Improvements in physical facilities
e. Personnel considerations such as teacher aides, cus­todians, clerks, secretaries, etc.
f. Procedures for more effective communications such as teacher to teacher, teachers to students, teachers and parents, teachers and administrators, etc.
g. Student activities
h. Attendance of meetings outside the regular school day
i. Teachers' daily schedule
j. Bulletins, calendars, activities, etc.
k. Staff morale
l. Pupil-teacher conduct codes
m. Improvements in the effectiveness of the Agree­ment, the School Building Committee and the Pro­fessional Council as related to individual school buildings
n. Civil disorders
28-4-2 These examples in no way limit or restrict the areas of concern of the School Building Committee.
28-5 Specific Agreement Assignments
28-5-1 Specific Agreement assignments for the School Building Committee found elsewhere are:
28-3-11 School B u ild in g  C om m ittee  m em bers m ay be elected  to
successive terms.
a. Article 7-14: Inservice training consultationb. Article 7-3: Meetings outside the school dayc. Article 7-9-4: Supervision of aidesd. Article 9-5: Department chairperson Considerationse. Article 19-4-1: Development of discipline rules
f. Article S-l-9-7: Supervisory pay considerations
28-5-2 With respect to inservice training as provided in Articles 7-1-3, 7-1-4 and 7-1-5, School Building Committees shall have advisory responsibilities for time, format and con­tent of such training.
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28-5-3 The School Building Committee of each school shall receive and prioritize all Class Size applications.
28-6 Meetings
28-6-1 The principal of each school shall meet at least once a month during the school year with the School Building Committee to discuss school operations and questions relating to the implementation of this Agreement.
28-6-2 The principal may have additional administrative staff from the building present at School Building Committee meetings if the principal so desires.
28-6-3 Additional meetings may be held at the request of either party.
28-6-4 Proposed changes in existing rules and procedures and new rules and procedures for each school shall be subjects for discussion at School Building Committee meetings. Such rules shall not be inconsistent with the terms of this Agreement.
28-6-5 Officers or designees of the Association or members of the central administrative staff shall be admitted to all School Building Committee meetings if they request admittance for a specific purpose.
28-6-6 All agendas for the School Building Committee meetings should be prepared jointly by the principal and the School Building Committee.
28-6-7 Results or minutes of School Building Committee meet­ings should be prepared jointly and the cost assumed by the District.
28- 7 T  raining
28-7-1 Training of School Building Committee members con­sists of the following elements:a. Service on the School Building Committee.b. The S c h o o l  B u i l d i n g  C o m m i t te e  H a n d b o o k  pro­vided for all members.c. An annual workshop experience for all members and principals, which shall be made available on a voluntary basis during the month of February by the Department of Personnel Services and the Association. At this workshop, consideration should be given to the variance in problems encountered by secondary and elementary schools.
ARTICLE 29 — Association President
29- 1 The Board shall grant leave for one year, with pay, to thePresident of the Association during the President’s term in office. The Association shall reimburse the Board for one-half of the President’s salary.
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29-1-1 From and after January 1, 1980, and retroactive to Janu­ary 1, 1967, the positions of Association President and Class Size Chairperson shall be considered active teaching service and shall count as such for retirement and all other purposes.
29-2 The President of the Association, or the President’s authorized designee, shall be allowed to visit schools. Upon arrival at any school, the President, or the President’s authorized designee, shall notify the office of the principal in order to facilitate the purpose of the visit.
29- 2-1 Visits that are made to solve special problems of teacherswhich necessitate the interruption of class schedules shall be arranged for in advance with the principal, or in the principal’s absence, the acting administrator.
29- 3 The Association President and Class Size Chairperson shallbe accorded the same return from leave privileges as provided in Article 25-1-2.
ARTICLE 30 — Use of School Facilities
30- 1 The Association will have the right to use school buildingsfor meetings, without cost, as approved by the appropriate administrative office provided that such meetings do not interfere with the normal operation of the school.30- 1-1 Meetings of Association groups within a school shall bearranged for in advance through the office of the principal.
30-1-2 General Association meetings shall be arranged for by request to the Department for Facilities Use and Services, School Administration Building, on Denver Public Schools Form 075556, on or before October 1 of each school year. The Department for Facilities Use and Services should be informed of any subsequent changes in dates, times, or rooms to be used. Emergency meetings may be arranged for by contacting the Department for Facilities Use and Services at other times during the school year.
30-2 The Association will have the right to place notices, circulars, and other material on designated school bulletin boards and in teachers’ mail boxes; and to use the school mail.30-2-1 Authorized representatvies of the Association will assume responsibility for posting or distributing material for the Association.
30-2-2 An information copy of distributed notices, circulars, and other material shall be sent to the principal at the time of posting or distribution.
30-2-3 Any material of political nature which endorses or op­poses a political issue or a candidate for public office may not be so distributed or posted.
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30-2-4 When notices, circulars and other materials are dis­tributed in each building by the Association’s authorized representative, an information copy will be provided for the building principal at the time of posting or distribution.
30- 3 Repeated violations of the above exclusive rights by an indi­vidual, group or organization will result in prompt corrective action by the Board of Education.
ARTICLE 31 — Dues Deduction
31- 1 The Board agrees to deduct from teachers’ salaries an amountto cover dues for the Association, the Colorado Education Association, and the National Education Association, as the teachers individually and voluntarily authorize the Board to deduct, and to transmit the amount so authorized to the treasurer of the Association.
31-2 Teachers who desire to authorize such deduction shall file with the District Secretary, through the office of the Associa­tion, a signed and dated D e n v e r  C la s s r o o m  T e a c h e r s  A s s o ­
c ia t io n  S a la ry  D e d u c t io n  A u th o r i z a t i o n  F o r m  authorizing the District Treasurer to deduct from their monthly earnings, and to remit to the treasurer of the Association, an amount equal to one-twelfth (1/12) of the dues required for member­ship in the organization or organizations specified in Article31-1 above. Such forms shall include a waiver of all right and claim against the Board, the District, and the officers and agents thereof, for monies deducted and remitted in accordance with said authorization; and an agreement that such deductions and remittances shall continue from year to year, as so authorized, unless teachers notify the District Secretary in writing, on an appropriate form, that they desire to discontinue or to change such authorization. Upon ratifi­cation of this Agreement it will be possible to revoke the dues deduction only during June of each school year. Only revoca­tion forms as issued by the Association office will be honored by the District.
31-3 Deductions shall be made uniformly on each monthly payroll period. The School District Secretary shall not be required to honor for any month’s deduction, any authorizations that are delivered to the School District Secretary later than the tenth day of the month prior to the distribution of the pay­roll from which the deductions are to be made.
31-4 If teachers who are absent on account of sickness, leave of absence, or for any other reason have no earnings due them for the month, no deductions will be made for those teachers for that month. The Association will arrange collection of dues for that month directly with such teachers.
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31-5 The Association agrees to save the Board harmless from any action growing out of these deductions and commenced by any teacher against the Board or the School District and assumes full responsibility for the disposition of the funds so deducted once they have been turned over to the treasurer of the Association.
31-6 A service charge of five cents per month per individual teacher authorization shall be retained by the School District to help defray costs of making such deduction.
31-7 Teachers who resign from the Denver Public Schools during the school year will have the full remaining dues collected in their last salary check. Appropriate changes in the salary deduction authorization form will be made so that teachers are aware of this arrangement.
31- 8 The Board agrees to withhold the monthly head tax, uponrequest of the teacher, as soon as appropriate modifications are made to the payroll-accounting system to allow this.
ARTICLE 32 — Faculty Representatives
32- 1 Right to RepresentationThe Association shall have the right to have a Faculty Repre­sentative, or Representatives, at each school as specified in the present Association By-Laws.
32-1-1 The Faculty Representatives shall have the right to schedule through the principal or the principal’s designee. Association meetings before or after school, where such meetings do not interfere with normal teaching duties and conduct of business at the school.
32-1-2 Generally, the third Thursday of every month shall be reserved for voluntary Association meetings outside the school day. All other meetings will be kept to a minimum to avoid conflicts.
32-1-3 The Faculty Representative shall be given time at each faculty meeting for announcements.
32-1-4 Faculty Representatives shall have the right to carry on Association business when it does not interfere with the normal teaching responsibilities and duties of the teachers at the school.
ARTICLE 33 — Substitute Teachers and Teachers on 
Non-Renewable Contracts
33- 1 Adequate Numbers of Substitute TeachersThe Board and the Association agree to appoint through the Professional Council, a committee charged with the responsi­bility of making recommendations to solve the problem of providing adequate numbers of substitute teachers during
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periods of unusually high absences. This committee should submit its final report by January 15, 1970.
33-2 Continuing Full- and Half-day SubstitutesFull-day or half-day substitutes who have taught in excess of sixteen (16) consecutive days in one assignment in the District and have become long term substitute teachers, shall have the rights and privileges of teachers under the terms of the Agreement as specified below, for as long as they are con­tinuously employed in that assignment.
33-2-1 Rights granted to long term substitutes are:
a. Article 6: Grievance Procedure.
b. Article 7: Teaching Hours and Teaching Load withthe exception of Article 7-7.
c. Article 9: Non-Teaching Duties.
d. Article 11: Teacher Files.
e. Article 12: Instructional Materials.f. Article 16: Teacher Facilities.
g. Article 17: Personal Injury.h. Article 18: Teacher Protection from Assaults.
i. Article 19: Student Conduct and Discipline.
j. Article 20-3: Liability.k. Article 22: Salaries as provided in Schedule 1.
l. Article 23: Sick Leave as provided in Article 234.
m. Article 31: Dues Deduction.n. Article 34: Professional Behavior.o. Article 35: Academic Freedom.p. Article 36: Controversial Issues.
33-2-2 Commencing September 1, 1972, long term substitute teachers who are awarded a Denver Public Schools con­tract after September 1, 1972, will have their permanent supply time counted toward the salary schedule on the following basis:a. If the continuous time worked as a long term substitute is one (1) semester to one (1) year, place­ment on the salary schedule shall be step two (2).
33-2-3 Long term substitute teachers may participate in any or all of the fringe benefits provided by the Board to teachers, on an optional basis, but paying the cost of individual coverage themselves at no expense to the District.
33-3 Teachers serving on non-renewable contracts shall have ap­propriate rights under the Agreement as regular contract teachers.
33-3-1 Teachers with a non-renewable contract who are dis­missed or not re-employed may request the reasons in writing in accordance with Article 10-7.
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34-1 Compliance with RulesTeachers are expected to comply with rules, regulations, and directions adopted by the Board or its representatives which are not inconsistent with the provisions of this Agreement, provided that a teacher may refuse to carry out an order which reasonably threatens the teacher’s physical safety.
34-2 Ethical ProblemsThe Board and the Association recognize that the National Education Association’s C o d e  o f  E th ic s  o f  t h e  E d u c a t io n  
P r o fe s s io n , adopted July, 1975, is considered by the Association to define acceptable criteria of professional behavior.
34-2-1 The Association shall deal with ethical problems in ac­cordance with the terms of such C o d e  o f  E th i c s  o f  t h e  
E d u c a t io n  P r o fe s s io n .
34-3 Association to Treat Abuses
The Association recognizes that abuses of sick leave or other leaves, chronic tardiness or absence, willful deficiencies in professional performance, or other violations of discipline by a teacher, reflect adversely upon the teaching profession and create undesirable conditions in the school building.
34-3-1 Alleged breaches of discipline of the C o d e  o f  E th i c s  o f  t h e  
E d u c a t io n  P r o fe s s io n  shall be promptly reported to the offending teacher and to the Association.
34-3-2 The Association will use its best efforts to correct breaches of professional behavior by any teacher, and, in appropriate cases, may institute proceedings against the offending teacher.
34-4 Right to RepresentationThe Board and Association agree that teachers may be pro­vided with representation.
34-4-1 Teachers shall be entitled to have representation of the Association when action is to be taken for non-compliance with rules, regulations, and directions adopted by the Board or its representatives.
34-4-2 It shall be the responsibility of the principal or immedi­ate supervisor to notify the Association under the follow­ing conditions:a. In any meeting where the involvement of parents or other outside parties would likely escalate into an confrontive or abusive situation against the teacher.b. In any instance where teachers feel that it would be contrary to their rights to be unrepresented.c. Association representation will also be provided when requested by the teacher.
ARTICLE 34 — Professional Behavior
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34-4-3 When a request for such representation is made, it will be provided by the Association as quickly as possible and in no case longer than five (5) school days. No action will be taken during this five (5) day period unless such representation is present.
34- 4-4 Nothing in the above Article 34-4 shall limit the Boardfrom taking appropriate legal action.
34-5 Appropriate Communication Procedures
Teachers recognize the Agreement provides for them appro­priate channels of communication for grievances and suggested changes in policies. Teachers are encouraged to use these channels of communication. These channels are:a. Normal administrative channels.b. Grievance procedures.c. School Building Committees.d. Faculty Representatives.e. Professional Council.f. Negotiations.
34-6 Staff MoraleThe Board and Association recognize and affirm the extreme importance of good staff morale to the instructional and operational program of a school. Both parties agree, there­fore, that professional behavior and practices commensurate with this position shall become a pattern for intra-staff relationships.
34- 7 The Association and the Denver Public Schools will annuallyco-sponsor a professional growth workshop. The workshop will be coordinated by the Division of Education. All costs will be shared and, if at all possible, inservice credit will be provided for the workshop.
ARTICLE 35 — Academic Freedom
35- 1 General Principles35- 1-1 The parties seek to educate young people in the demo­cratic tradition, to foster a recognition of individual freedom and social responsibility, to inspire meaningful awareness of and respect for the Constitution and the Bill of Rights.
35-1-2 Freedom of individual conscience, association and expres­sion will be encouraged and fairness in procedures will be observed both to safeguard the legitimate interests of the schools and to exhibit by appropriate examples the basic objectives of a democratic society as set forth in the Constitution of the United States and of the State of Colorado.
35-1-3 The final responsibility in the determination of the above rests by law with the Board.
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36-1 General Principles
36-1-1 For the purposes of this Agreement, controversial issues are defined as those problems, subjects, or questions about which there are significant differences of opinion, for which there are no easy resolutions, and discussions of which generally create strong feelings among people.
36-1-2 Although there may be disagreement over what the facts are and what they mean, subjects usually become con­troversial issues because of differences in the values people use in applying the facts.
36-1-3 Controversy is inherent in the democratic way of life. It is essential, therefore, that the study and discussion of controversial issues have an important place in education for citizenship in a free society.
36-1-4 Students can develop into free citizens with informed loyalty to democracy only through the process of ex­amining evidence, facts, and differing viewpoints; through the exercise of freedom of thought and moral choice; and through the making of responsible decisions. These procedures are as characteristic of, and essential to, a free society as authoritarian indoctrination is to totalitarianism.
36-2 Student Rights and Responsibilities
36-2-1 Students have the right and need, under competent guid­ance and instruction, to study issues appropriate to their interests, experiences and abilities.
36-2-2 Students must have access to relevant information, and they have the obligation to examine carefully all sides of an issue.
36-2-3 Students have the right to form and express their own points of view and opinions without jeopardizing their positions in the classroom or in the school.
36-3 Teacher Rights and Responsibilities
36-3-1 Teachers have the right and obligation to teach about controversial issues.
36-3-2 Teachers have the responsibility to select issues for study and discussion which contribute to the attainment of course objectives, and to make available to students materials concerning the various aspects of the issues.
36-3-3 Teachers have the obligation to be as objective as pos­sible and to present fairly the several sides of an issue.
36-3-4 Although teachers have the right to express their own viewpoints and opinions, they do not have the right to indoctrinate students to their views.
ARTICLE 36 — Controversial Issues
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37- 1 Affirmation of Rights
37-1-1 The Board affirms the principles that teachers have the full rights and responsibilities of citizenship, and that a teacher's private life and activities are not an appropriate concern of the Board except to the extent that they detract from the effective accomplishment of the teacher’s professional duties or are grounds for dismissal under the Teacher Employment, Dismissal and Tenure Act, Colo­rado Revised Statutes 1973, 22-63.37-1-2 The Board recognizes that teachers, as citizens, have the privileges and responsibilities of voting, and, if chosen, of serving as jurors.37-1-3 Teachers will receive their full salary during the period of their service as jurors on the condition that they promptly remit to the Board an amount equal to the compensation paid to them for such service.37- 1-4 Teachers have the right, except as otherwise providedby law, to engage in political activity; to campaign in behalf of candidates for public office; and to themselves seek, campaign for, and hold public office. However, these activities must be conducted outside school hours. Leaves of absence will be granted under the circum­stances set forth in Article 25-9.
ARTICLE 38 — Instruction and Curriculum Committees
38- 1 Teacher InvolvementThe presently operating instruction and curriculum commit­tee system is democratic and efficient because it involves teachers at all levels and subject areas.
38-2 Elections and AppointmentsThe Board and the Association recognize the value of ap­pointing and electing teachers to all current curriculum and instruction committees.38- 2-1 The Board therefore recognizes the right of the electednegotiating representative for Denver teachers to appoint one (1) member for each curriculum committee, instruc­tion committee and for the Affirmative Action Advisory Committee as established by the Denver Public Schools.38-2-2 The present system of electing and appointing the re­maining composition of each committee will continue.38-2-3 This elected and appointed structure will allow all rep­resentation on curriculum and instruction committees and the Affirmative Action Advisory Committee to be answerable to the total teaching staff including the exclusive, elected representative of all Denver teachers, as recognized by the Board.
ARTICLE 37 -  Political Rights
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38-3 Instructional programs new to the Denver Public School? shall not be implemented before such programs have gone through the following steps:a. The designer or writer of the program shall present a tentative plan to the curriculum committee under whose area the program would fall.b. Input will then be sought by the designer and the com­mittee. Details of the tentative program plan will be released to all schools for reaction and suggestions.c. The finalized design will be presented to and approved by the committee.d. When feasible, the program will be field-tested on a limited basis for at least one year prior to adoption for use in all schools.
38- 4 The Association will appoint one representative to the kinder­garten committee in accordance with Article 38-2-1.
ARTICLE 39 — Reduction in Force
39- 1 Reductions must comply with Colorado Law
Any reduction or decrease in the number of teaching posi­tions in the unit shall be in accordance with Colorado statutes then in effect.
39-2 Procedures
In the event that a reduction in the number of positions is necessary, the following procedures shall be followed:a. The District's Affirmative Action Plan as approved by the U.S. District Court shall be followed wherever applicable.b. Normal attrition shall be considered prior to any staff reductions.c. The Board shall provide thirty (30) days written notifi­cation to the teachers affected.
39-3 Order of Reduction
Subject to the requirements of the District’s Affirmative Action Plan, teachers in a particular endorsement area will be re­duced in the following order.a. First year of employment.b. Second year of employment.c. Third year of employment.d. Tenure.
39-3-1 Whenever possible, and in keeping with court ordered affirmative action programs, seniority shall be used for all staff reduction.
39-4 Order of Re-employinent
When positions again become available in a particular en­dorsement area previously reduced, they shall be first offered
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to those teachers whose contracts were cancelled last and then to those in reverse order of reduction.
39-4-1 A letter of intent to re-employ shall be offered thirty (30) days prior to the date of re-employment.
39- 4-2 Upon re-employment, benefits previously earned, if notused, shall be restored to the teacher.
ARTICLE 40 — Personal Health Problems
40-1 Teachers who experience personal health problems such as alcoholism, drug abuse, depression, stress or similar illness, may be referred, through the Denver Public Schools Depart­ment of Health Services, to the appropriate health agency or private physician, on a voluntary basis.
40- 1-1 All such agencies shall agree to maintain confidentialityunless the employee authorizes release of information to to the Distrcit.
40-2 Confidentiality and the traditional doctor-patient relationship will be respected at all times by District employees.
40- 3 The District shall make available to each teacher, on a yearlybasis, a comprehensive listing of self-help programs, mental health centers and other treatment facilities.
ARTICLE 41 — Emergency School Closings
41- 1 When weather conditions constitute a danger sufficient torequire the closing of schools, the following procedure shall be followed:a. If the conditions exist prior to the normal school open­ing time, teachers shall be notified, as early as possible, by public media or direct contact and shall not be required to report to work.b. If the conditions require closing during the school day, teachers shall be dismissed to return home as soon as possible after students are dismissed.
41-2 When weather conditions are such that schools will be open, but some professional staff or students are not able to attend because of the severity of conditions in their locale, the fol­lowing procedure shall be followed:a. As soon as possible, teachers affected shall notify the principal of their inability to attend school that day.b. Professional staff who cannot attend school because of weather conditions or other emergencies will have deducted from their personal leave, if available, or sick leave if personal leave is not available, the day or days they were unable to attend their assignment. All teacher absences under this Article are subject to review by the school building level administrator.c. All student absences on such days will be excused.
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The Specialized Services Council shall consist of one (1) member from the Specialized Services sub-group of psychologists, one (1) member from the sub-group of speech correctionists, and one (1) member from the sub-group of social workers.
42-1 Members of this Council shall serve, within their professions, as members of staff planning or advisory committees.
42-2 The Council may be utilized as a consulting service for re­search or planning in the fields of human relations, learning and behavior problems, guidance, counseling, testing and evaluation, communications, and health education.
42-3 Unless canceled by mutual agreement, the Council shall meet monthly with the Superintendent, the Assistant Superintendent of the Division of Education, and other ap­propriate department heads in the Division of Education to discuss and study subjects relating to an effective specialized services program. Items for the agenda shall be exchanged by the Council and the administrative representative one week prior to the next scheduled meeting.
42-4 Organization representatives on the Council shall be released from school duties for monthly meetings of the Council with­out loss of salary whenever it is jointly decided to hold such meetings during the school day.
SCHEDULE I
S-l Compensation of teachers being paid by month, day, or hour shall be based on the following formula and amounts:
S-l-1 Curriculum development assignments
ARTICLE 42 — Specialized Services Council
Effective January 1, 1980....................................$13.10 per hourEffective January 1, 1981....................................$13.80 per hourEffective January 1, 1982....................................$14.55 per hour
D iv id e  t h e  M a s te r ’s a n n u a l  s a la ry  a t  m i d p o i n t  o n  t h e  
s c h e d u le  b y  t h e  n u m b e r  o f  c o n tr a c t  d a y s  (1 9 0 ) i n  t h e  
r e g u la r  s c h o o l  y e a r  f o r  c o n tr a c t  te a c h e r s  a n d  f u r t h e r  
d iv id e  b y  t h e  n u m b e r  o f  h o u r s  (7!4) in  a  c o n tr a c t  t e a c h ­
e r ’s  d a y .
S-l-2 Summer and Evening school teaching
Effective January 1, 1980....................................$13.10 per hourEffective January 1, 1981....................................$13.80 per hourEffective January 1, 1982....................................$14.55 per hour
D iv id e  th e  M a s te r 's  a n n u a l  sa la ry  a t  m i d p o i n t  o n  th e  
s c h e d u le  b y  t h e  n u m b e r  o f  c o n tr a c t  d a y s  (19 0 ) i n  t h e  
r e g u la r  s c h o o l  y e a r  f o r  c o n tr a c t  te a c h e r s  a n d  f u r t h e r  
d i v i d e  b y  t h e  n u m b e r  o f  h o u r s  (7!4) in  a c o n tr a c t  t e a c h ­
e r 's  d a y .
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S-l-3 Inservice Education
Effective January 1, 1980......................................$8.50 per hour
Effective January 1, 1981......................................$8.95 per hour
Effective January 1, 1982......................................$9.45 per hour
S ix t y - f i v e  (6 5 ) p e r c e n t  o f  t h e  r a te  p a id  f o r  c u r r ic u lu m  
d e v e lo p m e n t  a s s ig n m e n ts .
S-l-4 Long term substitute teachers
Effective January 1, 1980.............................. $61.70 per day
Effective January 1, 1981.............................. $65.10 per day
Effective January 1, 1982..................................... $68.70 per day
D iv id e  th e  b e g in n in g  B a c c a la u r e a te  sa la ry  b y  t h e  n u m b e r  
o f  c o n tr a c t  d a y s  (19 0 ) in  t h e  r e g u la r  s c h o o l  y e a r  f o r  a 
c o n tr a c t  te a c h e r .
S-l-5 Teachers for homebound children
Effective January 1, 1980.................................... $13.10 per hour
Effective January 1, 1981.................................... $13.80 per hour
Effective January 1, 1982.................................... $14.55 per hour
D iv id e  th e  M a s te r ’s  a n n u a l  s a la ry  a t  m i d p o i n t  o n  th e  
s c h e d u le  b y  t h e  n u m b e r  o f  c o n tr a c t  d a y s  (19 0 ) i n  t h e  
r e g u la r  s c h o o l  y e a r  f o r  c o n tr a c t  te a c h e r s  a n d  f u r t h e r  
d iv id e  b y  t h e  n u m b e r  o f  h o u r s  (7!4) in  a  c o n tr a c t  t e a c h ­
e r ’s  d a y .
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S-l-6 Extracurricular activities
Men and women athletic coaches, band, dramatics, foren­sics, dance, and choir directors receive their regular sal­aries plus an extra stipend for extra activities.*
TABLE 1
Effective January 1, 1980
Activity Index Activitysalary Salary ner monthForensics director- senior high 
Choir director—
1.35 $1582.20 $175.80
senior high 
Band director—
1.20 1406.40 156.27
senior high ..................... 1.20 1406.40 156.27
Dramatics director 1.20 1406.40 156.27
Dance director 1.20 1406.40 156.27
Head basketball coach . . . . 1.00 1172.00 390.67
Head football coach 1.00 1172.00 390.67
Head wrestling coach 0.875 1025.50 341.83
Head baseball coach ......... 0.825 966.90 322.30
Head track coach ............. 0.825 966.90 322.30
Head golf coach ............... 0.80 937.60 312.53
Head tennis coach ....... 0.80 937.60 312.53
Head swimming coach . .. . 0.80 937.60 312.53
Head cross country coach . 0.80 937.60 312.43
Head gymnastics coach , . 0.80 937.60 312.53
Head soccer coach ............. 0.80 937.60 312.53
Head volleyball coach 0.80 937.60 312.53
Assistant basketball coach 0.80 937.60 312.53
Assistant football coach . . 0.80 937.60 312.53
Assistant wrestling coach . 0.75 879.00 293.00
Assistant baseball coach . . 0.70 820.40 273.47
Assistant track coach 0.70 820.40 273.47
Assistant swimming coach 0.70 820.40 273.47
Assistant gymnastics coach . 0.70 820.40 273.47
Assistant soccer coach 0.70 820.40 273.47
Assistant volleyball coach 0.70 820.40 273.47
•B an d , d ram atics, forensics, dance, an d  ch o ir d irectors
are  com pensated  fo r n in e  (9) m onths. A ll o th e r posi­
tions are  com pensated  fo r th re e  (3) m onths.
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T A B L E  2*
Effective January 1, 1981
Activity
Forensics director-
senior high .................
Choir director-
senior high .................
Band director-
senior high .................
Dramatics director .......
Dance director ...............
Head basketball coach . 
Head football coach . . .  
Head wrestling coach . . 
Head baseball coach . . . .
Head track coach ...........
Head golf coach .............
Head tennis coach .........
Head swimming coach 
Head cross country coach 
Head gymnastics coach
Head soccer coach .........
Head volleyball coach 
Assistant basketball coach 
Assistant football coach . 
Assistant wrestling coach , . 
Assistant baseball coach . .
Assistant track coach ........
Assistant swimming coach . 
Assistant gymnastics coach 
Assistant soccer coach . . . 
Assistant volleyball coach
Index Activitysalary Salary per m onth
1.35 $1669.95 $185.55
1.20 1484.40 164.93
1.20 1484.40 164.93
1.20 1484.40 164.93
1.20 1484.40 164.93
1.00 1237.00 412.33
1.00 1237.00 412.33
0.875 1082.38 360.79
0.825 1020.53 340.18
0.825 1020.53 340.18
0.80 989.60 329.87
0.80 989.60 329.87
0.80 989.60 329.87
0.80 989.60 329.87
0.80 989.60 329.87
0.80 989.60 329.87
0.80 989.60 329.87
0.80 989.60 329.87
0.80 989.60 329.87
0.75 927.75 309.25
0.70 865.90 288.63
0.70 865.90 288.63
0.70 865.90 288.63
0.70 865.90 288.63
0.70 865.90 288.63
0.70 865.90 288.63
•B an d , d ram atics, forensics, dance, an d  ch o ir d irectors
are  com pensated  fo r n in e  (9) m onths. A ll o th e r posi­
tions are  com pensated  fo r th ree  (3) m onths.
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T A B L E  3*
Effective January 1, 1982
Activity Index Activitysalary Salary per month
Forensics director—
senior high ................. 1.35' $1761.75 $195.75
Choir director-
senior high ...............
Band director—
1.20 1566.00 174.00
senior high ................... 1.20 1566.00 174.00
Dramatics director . 1.20 1566.00 174.00
Dance director 1.20 1566.00 174.00
Head basketball coach . . . 1.00 1305.00 435.00
Head football coach 1.00 1305.00 435.00
Head wrestling coach 0.875 1141.88 380.63
Head baseball coach . . . . 0.825 1076.63 358.88
Head track coach 0.825 1076.63 358.88
Head golf coach . 0.80 1044.00 348.00
Head tennis coach 0.80 1044.00 348.00
Head swimming coach . . . . 0.80 1044.00 348.00
Head cross country coach 0.80 1044.00 348.00
Head gymnastics coach . . . 0.80 1044.00 348.00
Head soccer coach 0.80 1044.00 348.00
Head volleyball coach . . . . 0.80 1044.00 348.00
Assistant basketball coach . 0.80 1044.00 348.00
Assistant football coach , . 0.80 1044.00 348.00
Assistant wrestling coach . . 0.75 978.75 326.25
Assistant baseball coach . . . 0.70 913.50 304.50
Assistant track coach 0.70 913.50 304.50
Assistant swimming coach . 0.70 913.50 304.50
Assistant gymnastics coach . 0.70 913.50 304.50
Assistant soccer coach 0.70 913.50 304.50
Assistant volleyball coach . 0.70 913.50 304.50
♦ Band, d ram atics, forensics, dance, a n d  ch o ir d irectors
are  com pensated  fo r n in e  (9) m onths. All o th e r posi­
tions are  com pensated  fo r th ree  (3) m onths.
- 8 7 -
S-I-7 Junior High Directors
The following people will be paid on the basis of units of work done and cards filled out monthly and approved by the principal. A maximum amount is included for these:a. Junior High Dramatics Directors with a maximum of $100 per play and a maximum of $200 per year.b. Junior High Forensics Directors with a maximum of $40 per meet and a maximum of $240 per year.c. Junior High Vocal Directors with a maximum of $100 per concert or performance and a maximum of $300 per year.d. Elementary and Junior High Instrumental Direc­tors with a maximum of $100 per concert or per­formance and a maximum of $300 per year.
S-l-8 Stage managers and Pep Club sponsorsSenior high stage managers and pep club sponsor will be paid on an hourly basis at the hourly curriculum rate. Time cards are to be filled out monthly and approved by the principal. The maximum amount earned shall not exceed one hundred (100) hours per year per building.
S-l-9 Secondary school after school supervisionAfter school supervision of dances, plays, etc., should be compensated at the rate of five (5) dollars for afternoon events and ten (10) dollars for evening events. A higher rate of pay may be agreed upon if needed.
S-l-9-1 The total appropriation will be $20,000 for all senior highs and $10,000 for all junior highs, making a grand total of $30,000 per year.
S-l-9-2 A joint study committee of the Professional Council will develop recommended guidelines and procedural suggestions for the use and distribution of these funds prior to September 1, 1970.
S-l-9-3 Teachers who volunteer as club or activity sponsors and who are not compensated for such activities will be given priority in paid supervision assignments if they desire.
S-l-9-4 No teacher shall be required to supervise activities outside the normal school day.
S-l-9-5 Nothing herein shall preclude the right of teachers to volunteer for any activity of their own choice within their own school.
S-l-9-6 Principals have the right to ask other teachers and other appropriate personnel to supervise activities for compensation if they are unable to secure enough teachers from their own building.
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S-l-9-7 Principals, after consulting with the School Building Committee, should establish the school calendar of activities and should determine which activities will be held and how many persons are necessary to super­vise these functions. It shall be the function of the School Building Committee and the principal to determine fund dispersal resulting from the alloca­tions under this article.
S-l-10 Elementary school after school supervision
Elementary teachers will be compensated for appropriate similar activities. Funding in each school shall be accord­ing to the following schedule:
a. Schools with twenty (20) or fewer teachers shall receive a maximum of $200 per year.
b. Schools with more than twenty (20) but fewer than forty-one (41) teachers shall receive a maximum of $300 per year.
c. Schools with more than forty (40) teachers shall re­ceive a maximum of $400 per year.
S-l-11 Restrictions for compensated supervision
The categories in S-l-9 and S-l-10 are in addition to cur­rently paid activities such as:
a. Before and after school lab time
b. After school study halls
c. Library resources
d. Seminars
e. Curriculum development
f. Workshops
g. High School athletics
h. After school recreation
i. Evening vocational teachers
j. Critic teachers, programmers, evaluators
k. Noon hour aides
l. All other teacher aides 
S-l-12 Paid class coverage
The Board agrees to pay teachers to cover assignments for other teachers when the principal has determined through the Substitute Teacher Office that no substitutes are available.
S-l-12-1 The amount paid the teacher or teachers covering the assignment would be prorated at the rate of ten (10) dollars per hour.
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S-l-12-2 The teacher’s school day may be extended an ap­propriate amount of time.
S-l-12-3 Teachers may volunteer to cover assignments without compensation.
S-l-13 Television teachers
Television teachers shall receive, after September 1, 1970, in addition to their regular salaries, a 10% residual on the gross sale or rental of their series outside School District No. 1.
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IN WITNESS WHEREOF the parties have caused their corporate 
names to be hereunto subscribed by their respective presidents and 
their corporate seals to be hereunto affixed and attested by their 
respective secretaries, according to Article 4 of the Agreement.
Attest:
SCHOOL DISTRICT NO. 1 IN THE 
CITY AND COUNTY OF DENVER AND 
STATE OF COLORADO
Attest:
DENVER CLASSROOM TEACHERS ASSOCIATION
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A P P E N D I X
Partial Discipline Committee Report 
Introduction
The Discipline Committee, established by the Superintendent in September of 1977, following the response of the community as expressed in Focus ’77, met throughout the 1977-78 school year. Hearings were conducted in October, 1977, in all the high schools. Input was solicited in writing from over thirty (30) community organizations and over forty (40) meetings held with interested groups, including utilization of television by the Committee to seek suggestions and comments from all concerned: teachers, administra­tors, parents, citizens, and students.
During the second semester of 1977-78, the Committee developed a set of recommendations relative to discipline in the secondary schools. These, in turn, were shared with a representative segment, randomly selected, in the community for their reactions. Approval 
ranged from 69.2% to 90.2% from teachers, administrators, parents, and students. The points with explanations were distributed to the secondary schools in September 1978.
Adopted by the Board of Education 
February, 1979
The recommendations are now presented to the Board of Education for study with the request that they be considered, in accord with proper procedure, for incorporation into Policy 1214-B.
1. Most discipline problems are caused by students who are not academically successful. A series of required inservice training programs should be scheduled to acquaint all teachers with the special methods of teaching the slow learner and the uninvolved student. Whenever it is possible, the resources for these pro­grams should come from within the building.
2. Peer pressure is the strongest influence affecting student behavior. The schools should immediately begin to work with student organizations to solicit student thought and action to help bring student peer pressure to bear in helping fellow students overcome their overt anti-social and anti-school behavior.
3. The School District should immediately seek ways of communi­cating with and securing the direct action of the courts in instances where the school, the home, and the student have urgent need of help.
4. A series of required training and review sessions in classroom management and confrontation avoidance techniques should be organized for all faculty members. Whenever it is possible, the organization and resources for these sessions should come from the building.
- 93 -
5. A grading system for conduct should be developed and added to report cards used in all junior high schools.
6. The state legislature should be asked to consider the compul­sory attendance program to allow schools more flexibility in dealing with 15-year-old high school students in order to take advantage of the alternate education programs and job programs that are not now available to 15-year-old high school students.
7. The primary cause for failure in secondary school is poor attend­ance. Recently, new procedures have shown that students will respond favorably to more demanding attendance rules. All schools should write separate attendance policies specifically adapted to their own conditions, but the following key provi­sion should be included:
All absences, regardless of the cause, are to be made up if credit for the absence is to be received. Insofar as is possible, actual time should be made up, but if that cannot be done, then homework should be required that would approximately equal the time lost in the classroom.
8. A principal must be able to withdraw a student who continually threatens the physical and educational welfare of others.
a. If all reasonable attempts to change the student’s negative behavior fail, the parent and student must choose between being withdrawn from school or being transferred to a District alternate education program for the rest of the year. The seriousness of these cases requires immediate placement and thus cannot be under Special Education Department control.
b. Junior High Extension Center students would not be automatically passed into high school but would receive a careful screening for their ability to function in a senior high school.
9. A student who is consistently truant and hopelessly failing but who still loiters in the building is a security problem and a negative example to others. If the student will not return to classes permanently after all reasonable counseling efforts have been made, the student and parent must choose between with' drawal from school or a transfer to a district alternate educa­tion program for the rest of the school year. Alternate programs outside the jurisdiction of the Special Education Department must be available for students under the age of 16.
10. Some programs should be maintained.
a. The present student advisor program in the secondary schools should be maintained.
b. The security aide program in the secondary school should be maintained.
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11. The use of the exclusion process must remain a viable alternate when dealing with the most severe discipline problems.
12. As an alternate to the present suspension procedures, the prin­cipals of the secondary buildings should be permitted, if they desire, to establish and staff an in-school restriction room.
Future Plans
The complete report of the Discipline Committee affecting both elementary and secondary schools will be printed and distributed to all teachers when the Committee’s work is finalized. Changes in policy 1214-B arising from the report will be distributed as soon as available.
PROFESSIONAL COUNCIL COMMITTEE CHARGES
Charges to certain committees of the Professional Council were agreed to as a part of the conduct of negotiations resulting in the 1979-1982 Agreement. The following charges will be a part of the total charge to each Professional Council subcommittee:
Elementary Report Cards
There will be a standardized District-wide form for the reporting of student progress in the elementary schools. The format for reporting will be used by all elementary schools in the District. The report forms will be developed by Professional Council for use in all schools by September, 1981.
Fringe Benefit Consolidation
The District and the Association will establish a Professional Council Committee to make recommendations on the consolidation of fringe benefits.
The consolidation would be in the form of making various fringe benefit options available to teachers. The committee will study the feasibility of allowing teachers to choose from a variety of benefits in a “cafeteria plan.” It is understood that the option method will not cost more than is currently being expended in fringe benefit costs to the District. The Committee will report to the Professional Council no later than January 1, 1981.
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Excessive Paperwork
A subcommittee of the Professional Council will be appointed to study and make recommendations to the Council on possible means of reducing the paperwork load placed on teachers. The subcom­mittee will report to the Council by January 1, 1980.
Student Clubs and Activities
Teachers are encouraged to participate in inservice education and student clubs and activities. The Association will continue to en- courage teachers to cooperate with the division of education to develop voluntary efforts for new approaches to learning and human relations.
Intra-Staff Relationships
1. Develop a survey to be conducted once each year by each School Building Committee as to their school’s strengths and weaknesses as well as general operation. Areas to be assessed by the survey shall include curriculum, discipline, staff relationships, etc.
2. The survey’s results will be tabulated by_ the School Building Committee and the principal, with the results published to the faculty.
3. The survey sheets will be signed or anonymous as determined by the School Building Committee.
4. The survey results shall be the exclusive property of the school and shall not be released outside the school unless jointly agreed upon by the School Building Committee and the principal.
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Bureau of Labor Statistics 
Coflectfve Bargaining Studies
U.S. Department of Labor
830311
MAY 28* 1980 II
I I
This report is authorized by taw 29 U.S.C. 2. 
Your voluntary cooperation is needed to make 
the results of this survey comprehensive, 
accurate, and timely.
Form Approved 
O.M.B. No. 044-R0003
r n
EXECUTIVE DIRECTOR ST a FF RELATIONS
DENVER PUBLIC  SCHOOLS
900 GRANT STREET
DENVER . CO. 80203
L
PREVIOUS AGREEMENT EXPIREO 
DECEMBER 31* 1979
Respondent:
We have in our file of collective bargaining agreements a copy of your agreement(s):
WITH EDUCATION ASSOCIATION? NATIONA
DENVER CO SCH DIST 1 PROF EES COLORADO
Would you please send us a copy of your current agreement—with any supplements (e.g., employee-benefit plans) and wage 
schedules—negotiated to replace or to supplement the expired agreement. If your old agreement has been continued without 
change or if it is to remain in force until negotiations are concluded, a notation to this effect on this letter will be appreciated.
I should like to remind you that our agreement file is open for your use, except for material submitted with a restriction on 
public inspection. You may return this form and your agreement in the enclosed envelope which requires no postage.
Sincerely yours./v u m u c i c i y  v j U I O ,
0 JA N E T  L. NORWOOD 
Commissioner
I f  more than one agreement, use back o f form for each document. (Please Print)
PLEASE RETURN THIS LETTER WITH 
YOUR RESPONSE OR AGREEMENT(S).
1. Approximate number of employees involved 4.200
2. Number and location of establishments covered by agreement Denver Public School District #1,_City and
County of Denver, CO
3. Product, service, or type of business ___Public Education, K -1 2  ---------------------------------------------------------------------
4. If your agreement has been extended, indicate new expiration date December— 31, 1982-------------------
Darold T. Bobier, Management Relations Specialist___________ (303) 837-1000, ext. 2419
Your Name and Position
_ __ _ ____\ v —* /------ » ~ ---- a__  . * -  *__
Area Code/Telephone Number
900 Grant St. Denver,CO 80237
Address City/State/ZIP Code
BLS 2452 (Rev. January 1980)
Bureau of Labor Statistics 
Collective Bargaining Studies
U.S. Department of Labor
830311
ie
r
This report is authorized by law 29 U.S.C. 2. 
Your voluntary cooperation is needed to make 
the results of this survey comprehensive, 
accurate, and timely.
March 10, 1981
Form Approved 
O.M.B. No. 044-R0003
1
Executive Director, Staff Relations 
Denver Public Schools 
900 Grant Street 
Denver, Colorado 80203
L J
Respondent:
We have in our file of collective bargaining agreements a copy of your agreement(s): covering the District #1 
Professional employees with the National Education Association (Ind). The agree­
ment we have on file expired December 197 9.
Would you please send us a copy of your current agreement—with any supplements (e.g., employee-benefit plans) and wage 
schedules—negotiated to replace or to supplement the expired agreement. If your old agreement has been continued without 
change or if it is to remain in force until negotiations are concluded, a notation to this effect on this letter will be appreciated.
I should like to remind you that our agreement file is open for your use, except for material submitted with a restriction or 
public inspection. You may return this form and your agreement in the enclosed1 envelope which requires no postage.
Sincerely yours,
JA N E T  L. NORWOOD 
Commissioner PLEASE RETURN THIS LETTER WITH 
YOUR RESPONSE OR AGREEMENT(S).
I f  more than one. agreement, use back o f form for each document. IPlease Print)
1. Approximate number of employees involved---------------k 2 0 0 --------
2. Number and location of establishments covered by agreement ------
3. Product, service, or type of business .„-------------------------------------
4. If your agreement has been extended, indicate new expiration date .
120 •
education
December 31, 1982
Darold T. Bobier, Management Relations Specialist______________ 837-1000, x24l9
Your Name and Position
r .— --’ m
Area Code/Telephone Number
900 Grant Street, Room 501 Denver, CO 80203
Address City/State/ZIP Code
BLS 2452 (Rev. January 1980)
